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I. Institutional Overview   

Johnson College is a private, two-year institution, located in Scranton Pennsylvania offering 14-degree 

programs of study and 3 one-year certificate programs focusing on providing students with the technical 

skills and general education needed to succeed in a demanding, industry-driven world. Currently, 

Johnson College is accredited through the Accrediting Commission of Careers Schools and Colleges 

(ACCSC), along with programmatic accreditations.  

Approximately 424 students pursue associate degrees and certificates. The current student body is 

comprised of approximately 75% males and 25% females with only a 12.6% diverse student population.  

The average age of the student body is 22 years old. 56% percent of the student population comes from 

within the county where the college resides.  

Johnson College's mission is to provide real-world, hands-on learning in a caring environment and 

prepare graduates to enter into or advance in their careers. Since the college’s founding it emphasizes 

providing industry driven curriculum through theory and practical learning experiences. This is 

supported through the collaborative effort by the college community for its strategic plan Vision 2020: 
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History 

Johnson College, a two-year technical College, was founded by Orlando S. Johnson, a wealthy coal baron 

in the Scranton area who died in 1912.  Mr. Johnson left the bulk of his estate to establish and maintain 

a trade school and his purpose became the mission of the College as an institution "where young men 

and women can be taught useful arts and trades that may enable them to make an honorable living and 

become contributing members of society." 

A board of directors was created and a 41-acre tract in Scranton known as the William H. Richmond 

estate was selected as the site for the new enterprise. Opening in 1918, the school admitted young men 

and women who had completed a minimum of eight years of school and were 14 years old.  

In 1964, the school became a post-secondary institution requiring applicants to be high school graduates 

or to have equivalency certificates. The name of the institution was changed from the Johnson Trade 

School to the Johnson School of Technology in 1966. The school was incorporated as a non-profit 

corporation in 1967, and in 1968 it was licensed by the Commonwealth of Pennsylvania Bureau of 

Private Trade Schools.  Approval to award a degree of Associate in Specialized Technology came in 1974, 

with accreditation by the National Association of Trade and Technical Schools (NATTS) following in 1979. 

In 1985, the name of the College was changed to Johnson Technical Institute; the three-year Associate in 

Specialized Technology degree programs was changed to two-year programs in 1987. 

Responding to the continuing technological changes in society, the board, administration, faculty, staff, 

and students conducted an intense two-year self-study, beginning in 1994, to assess the institution's 

strengths and weaknesses.  The study led to a formal application to the Commission on Higher 

Education for status as a two-year College.  The Pennsylvania Department of Education approved the 

application of Johnson Technical Institute as a two-year College in 1997; the change of name to Johnson 

College was instituted in 2001. 

The graduating class of 1998 was the first class to receive either an Associate in Applied Science (A.A.S.) 

degree or an Associate in Science (A.S.) degree. Continuing with the expansion of technology programs, 

a Veterinary Technology program was introduced in 1994.  Clinical classes were held off-campus until 

the erection of a 6,500 square foot Science Center on campus was completed.  The program received 

full accreditation from the American Veterinary Medical Association (AVMA) for the fall semester of 

2000.  In January 2004 the College opened the Animal Care Center as a teaching facility to enhance the 

Veterinary Technology educational experience.  In 1995, Electrical Construction & Maintenance 

Technology was added to the curriculum, and the Bureau of Private Licensed Schools approved the 

Diesel Truck Technology program in November of 1996.  

A Computer Information Technology program that specializes in enterprise computer networking was 

approved by the Commission on Higher Education in 2000, and a curriculum in Radiologic Technology 

received the Commission's approval for the fall, 2002 semester.  Logistics & Supply Chain Management 

Technology program was approved as a program offering for the fall, 2006 semester and the Heating, 

Ventilation & Air Conditioning Technology program was approved for the fall, 2009 semester. A Welding 

Certificate program was approved in the spring of 2012 with major courses taught at a satellite location. 

A Health Science Technology Center was built to accommodate future allied health programs. After 

construction, the Physical Therapist Assistant Program was approved for the fall of 2013.  A Business 
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Management Associate in Applied Science degree – Project Management track was approved in the 

summer of 2014 which corresponded to a name change of the Logistics & Supply Chain Management 

Program to Business Management – Logistics & Supply Chain Management track which occurred during 

the same timeframe. In the fall of 2015, the Advanced Manufacturing Engineering Technology Program 

was introduced. This new program provided an opportunity to remodel a large segment of Woolworth 

Hall where the program is based.   

The last accreditation Self Evaluation Report was completed in fall 2018 with a successful site visit spring 

2019. Through the ACCSC Self Evaluation Report process it helped the college identify weaknesses and 

strengths for the changing needs of higher education.  

 

II. Institutional Priorities to be addressed in the Self-Study 

The four intuitional priorities, all which align with Johnson College's Vision, Mission, Institutional Goals 

and Shared Values will be woven across Johnson College's self-study. The process by which all were 

developed was a collaborated effort which helped serve as the framework to the current strategic plan. 

This plan was developed from a position of strength, focused on why we exist and what is uniquely 

positioned to offer to the community. At the center of this remains the students which we commit 

ourselves to create an educational experience that prepares students for the workforce. Within Johnson 

College's Vision 2020 there are four operations that are defined as priorities to the College:   

 Strive for Academic Excellence 

o Incorporate assessment into college culture to continuously improve academic 

performance  

 Expand Reach  

o Increase non-traditional and under-represented population with dual enrollment, 

community outreach, and targeted recruitment strategies  

 Enhance the Student Experience  

o Restructure general education to be relevant within the programs of study and to create 

a robust student care philosophy  

 Enhance Partnerships, while building a mutually benefited relationship 

o Enhance current industry relationships through advisory committees, live lab 

partnerships, and campus engagement  

 

 Johnson College is a 
non-profit 
institution that 
fosters: 

Priority I: 
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Reach 
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Promote Equity and 
Inclusion 

 x x  

Enhance Student 
Success 

x x x x 

 Ensure stewardship 
and growth of 

resources 

 x x x 
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Standard I: 
Mission and Goals 

x  x  

Standard II: Ethics 
and Integrity 

 x x  

Standard III: 
Design and 
Delivery of the 
Student Learning 
Experience 

x x x x 

Standard IV: 
Student Support 
Services 

x  x x 

Standard V: 
Educational 
Effectiveness 
Assessment 

x x x x 

 Standard VI: 
Planning, 
Resources, and 
Institutional 
Improvement 

  x x 

 Standard VII: 
Governance, 
Leadership and 
Administration 

  x x 

 

These four strategic directions provided the conceptual framework for the institutions' goals of fostering 

academic innovation and excellence while enhancing students' success through institutional support. 

The college community is committed to providing an inclusive and caring learning environment to 

anyone interested in advancing in their careers. Lastly, the College is committed to our partnerships by 
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engaging local leaders on various levels of the institution, which is evident by our Program Advisory 

Committees, Industry Speakers, and community involvement.    

In pursuit of our mission, the College is committed to providing industry-focused learning environment 

guided by experienced faculty, rigorous programs, and dedicated student support. The College is 

enthusiastic to develop innovative pedagogies, delivery of industry intensive preparation, and creation 

of a new program to meet the needs of our region.  

As the area’s workforce institution of higher education, we are collectively committed to collaborating 

on and off Johnsons' campus. We work collaboratively with stakeholders from our surrounding 

community to deepen common goals, share resources, and invest cooperatively in the future of our 

region. Our priorities include working closely with educational, government, and industry partners 

throughout our region to collectively make a positive impact on the future of Northeastern 

Pennsylvania. 

III. Intended Outcomes of the Self-Study  

A reflective self-study will provide Johnson College with the chance to highlight the College's 

achievement over the past five years along with identifying areas that need improvement or revisions 

and plan for continued implementation of the Vision 2020 Strategic Plan.   

The outcomes align with the Vision 2020 plan and were built in collaboration with the campus 

community and approved by the Executive Council. The intended outcomes of the self-study include: 

Demonstrate how Johnson College is currently meeting the Commission's Standards for Accreditation 

and Requirements of Affiliation 

Gathering and analyzing information about proposals, processes, and procedures from across the entire 

campus community will aid in identifying areas of strengths and areas that are in need of improvement. 

As part of the strategic planning process, Johnson College documents budgeting, planning, and resource 

allocation processes that include financial, human capital, physical plant, and technological resources all 

with the intention of supporting long-term improvement and growth. 

Evaluate and assess the College's processes and plans on the quality and effectiveness of the 

academic programs and administrative, educational, and student support units (AES) 

Assessment will provide continuous improvement in these areas and maintain a culture of ongoing 

assessment of student achievement, institutional effectiveness, student support programs, and effective 

resource allocation.  The use of assessment will contribute to identifying issues that emerged in the 

Vision 2020 Strategic Plan with recommendations to the development of the next strategic plan. 

To develop and identify opportunities that will promote equity and inclusion 

This outcome closely ties to the Institutional goal to increase service to underserved students, foster a 

welcoming campus climate, and remove barriers within the application process. These goals and 

objectives are the overarching, shared goals of the College. The findings will help contribute to 

retention, diversity, and underserved groups. 

Focus on continuous improvement in the attainment of the institution's mission and its institutional 

priorities 
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Helping to further embed educational effectiveness and overall assessment into the institution's culture, 

and to continue to link assessment with planning and improvements in student learning and 

achievement. 

Engage the institutional community in an inclusive and transparent self-appraisal process that actively 

and deliberately seeks to involve members from all areas of the institutional community 

The institution has elected to have all faculty, staff, and administration as part of the self-reflection 

process of Self-Study.  

IV. Self-Study Design Approach 

Johnson College will be taking a Standards-Based Approach.  This approach will allow us to reflect on our 

institution and demonstrate compliance with Middle States Standards and federal regulations, assess 

the achievement of the 2020 Vision, and to identify opportunities for improvement an innovation. 

     V. Organizational Structure of the Steering Committee and Working Groups 

Johnson College has organized the Middle States Self-Study evaluation team into three groups. This is a 

campus-wide effort and all members of the campus community will be assigned a role. The structure for 

this is comprised of three groups:  an Executive Committee, A Steering Committee, and seven Working 

Groups. The Executive Committee meets bi-weekly to provide general oversight and coordination, along 

with support for the self-study process. The Executive Committee will complete all final reviews while 

keeping the institutions' Board of Directors updated. The Steering Committee is responsible for guiding 

the working groups on collecting items for evidence inventory and writing the self-study report for their 

standard. The Working Groups will be an inclusive membership from across the entire campus 

community and designed to have one group per standard. Students will be included in the process 

through student focus groups periodically throughout the self-study reporting.  

Executive Committee  

Name Title Additional Roles 

Kellyn Nolan  Chief Academic Office Accreditation Liaison Officer 

Barbara Byrne Associate Vice President of 
Faculty/ Radiologic Technology 
Program Director 

Self-Study Co-Chair 

William Burke Associate Vice President of 
Enrollment Services 

Self-Study Co-Chair 

John DeAngelis Department Chair Architectural 
Drafting & Design 

Self-Study Co-Chair 

Stephenie Vergnetti  Associate Vice president of 
Human Resources 

Self-Study Co-Chair 
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Steering Committee 

 

Working Groups 

Standard I Mission and Goals 

Name Title 

Todd Campbell Department Chair Carpentry 

Roxanne Caswell Clinical Coordinator 
Radiologic technology 

Barb Castanzo Academic Assistant  

Dana Healey Career Services Manager 

Shirley Helbing Institutional Effectiveness 
Analyst 

Amanda Melnyk Instructor, Vet Tech 

Kathy Williams Accounts Payable Clerk 

Jack Lawless Recruitment Advisor  

 

Standard II Ethics and Integrity 

Name Title 

Heather Buck Human Resources Manager 

Brittany Corrigan Coordinator Of Student 
Business Services 

Nicole Fabricatore Academic Coordinator, 
Physical Therapist Assistant 

Doug Hampton Department Chair, 
Biomedical Equipment 

Name Title Additional Roles 

Mike Novak Chief Administrative Officer Chair of Standard I working 
group 

Elizabeth Renda Senior Director of Finance Chair of Standard II working 
group 

Laura Little Director of Curriculum 
 

Chair of Standard III working 
group 

Andrew Zwanch  Senior Director of Student 
Affairs  

Chair of Standard IV working 
group 

Colleen Beavers Program Director General 
Education 

Chair of Standard V working 
group 

Joe Musheno Facilities & Planning Manager Chair of Standard VI working 
group 

Julia Jacien Assistant to the President Chair of Standard VII working 
group 
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Sean Ann Kelly Associate Director of 
Communications 

Lynn Krushinski Registrar Office Coordinator 

Nolan Renz Director of Student 

Engagement 

Jessica Zamora Student Care Coordinator 
 

Standard III Design and Delivery of the Student Learning Experience 

Name Title 

Jeffrey Bauman Academic Advisor 

Sean Tossi Instructor 

Anthony Delucca Welding Program Director 

Alex Ellsworth Recruitment Advisor 

Jayne Kubat Veterinarian, Animal Care 
Center 

Mark Kozemko Department Chair 
Automotive Tech 

Jolynn Lawler Instructor, Vet Tech 

 

Standard IV Support and Student Experience 

Name Title 

Aubree Armezzani Registrar 

Melissa Carestia Communications Assistant 

Cole Goldstein Advanced Manufacturing 
Dept. Chair 

Kimberly Konopka Department Chair, Vet Tech 

Laura Jane Moser Student Engagement 
Assistant 

Greg Race Administrative Coordinator 

Jackie Salierno Instructor, Radiologic 
Technology 

Theresa Watson Financial Aid Advisor  

 

Standard V Educational Effectiveness Assessment 

Name Title 

Heather Bonker English Instructor 

James Burden Technical Instructor 

Katie Gettman Financial Aid Advisor 

Ashley Hassenbein Resource Officer 

Emily Holmes Counselor/Manager of 

Disability Services 
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Rose Jacklinski Recruitment Advisor 

Alison Lisk Recruitment Advisor 

Cullan McKenna ECM Instructor  

 

Standard VI Planning, Resources, and Institutional Improvement 

Name Title 

Jerry Marsh  Director of IT 

Felicia Ennes Continuing Edu. Coordinator 

Jessica Farrell  Director of Financial Aid  

Rick Fornes Department Chair, 

Electronics 

Tracey Pratt Manager of Development 

James Williams Automotive Instructor 

Kristin Alfieri  Account Analyst  

 

Standard VII Governance, leadership, and Administration 

Name Title 

Angela Semkew Recruitment Advisor  

Willie Hobbs Diesel Tech. Program 

Director 

Frank Mickavicz Asst. Department Chair, 

Electrical Construction & 

Maintenance 

Joseph Polinsky Department Chair, Comp. 

Info. Technology 

Walter Wood HVAC Program Director 

Mike Zangardi Technology Support and 

Specialist 

 

All members of each group were chosen based on knowledge, experience, and expertise in the standard 

assigned.  A meeting was held with the Executive Committee and Steering Committee leaders to explain 

the process and provide information obtained through the self-study institute that the Middle States 

held in November 2017.  The Steering Committee leaders each held individual meetings and shared the 

videos provided by Middle States to further explain the standard assigned to them. They started the 

process of collecting the Evidence Inventory to prepare the process of reflection, analysis, and 

recommendation. Each Working Group will engage in a process of research, reflection, and analysis 

related to the standard and objective assigned. The research, analysis, and recommendations should all 

align with the Johnson College Mission and Vision 2020 Strategic Plan.  A timeline was created to keep 

all groups on task and all works will facilitate the use of an on-line system (SharePoint) to archive 

documents and to collaborative work on the self-study report and to communicate on all things related 

to Middle States.  
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Charges for Each Group 

 

The seven Working Groups demonstrate a wide representation in their membership.  Additional 

members may be added at any time prior to the first draft due date. 

Each Working Group assigned Standards I through VII will conduct a thorough investigation of Johnson 

College’s performance with respect to its assigned standard and all the associated criteria. The study 

must evaluate how the college is meeting the MSCHE Standards of Accreditation and requirement of 

Affiliation as well as Johnson College’s Vision 20/20 Strategic Plan.  

The groups will examine the Requirement of Affiliation that pertains to their standard, as indicated in 

the table below: 

Working Groups Standard for Accreditation Requirement of Affiliation 

1 I. Mission 7,10 

2 II. Ethics and Integrity - 
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3 III. Design and Delivery of the Student   
Learning Experience 

8,9,10,15 

4 IV. Support of the Student Experience 8,10 

5 V. Educational Effectiveness 
Assessment 

8,9,10 

6 VI. Planning ,Resources, and 
Institutional Improvement 

8,10,11 

7 VII. Governance, Leadership, and 
Administration 

12,13 

Executive 
Committee  

Verification of Compliance 1-6,14 

 

The Executive Committee will address the Requirements of Affiliation 1-6, 14 and verify institutional 

compliance accreditation. 

 All Working Groups must examine and respond to their assigned standard with the following criteria in 

mind:  Johnson College’s Vision, Mission, Goals, and Vision 2020 strategic plan as well as other relevant 

institutional processes are acknowledged and examined; that assessment is appropriate and ongoing, 

and responsibility is verified. The overarching goal of the self-study is the intentional and continuous 

improvement of teaching and learning at Johnson College the implementation of the Vision 2020 

strategic plan. 

Following the Steering Committee meetings, each working group will submit relevant documents to the 

evidence inventory which will be held on SharePoint with editing abilities only to the chair of the 

standard. Review of the narratives will be examined by the chair of the standard to avoid redundancy. 

The Executive Committee will have final review and edits prior to submission. 

      VI. Guidelines for Reporting 

Working Groups’ reports should be no longer than 15 pages, single-spaced, and conform to the 

following editorial style guide. All working group report drafts and support documents will be archived 

in the (Microsoft SharePoint) Middle States Self-Study on-line shared work environment. 

Editorial Style Guide: 

• Microsoft Word for text with embedded tables 

• Text: Single-spaced 12-point Times New Roman font 

• Text justified 

• Margins: 1.0" top; 0.75" left, right, and bottom 

• Main heading in bold, upper and lower case, 14-point font 

• Sub-headings in italics, upper and lower case; left justified; 12-point font 

• Page number bottom center of each page 

• Tables numbered, titled, and listed in a table of contents 

• Final Report will refer to individuals by the position titles and offices or departments, rather than 

the individuals' names. 

Editing of working group reports 
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Working Groups will draft their initial reports and submit them to the Steering Committee for 

suggestions and comments. Working Groups will then revise reports, integrating Steering Committee 

feedback, and submit final drafts. The Steering Committee will then combine the Working Group reports 

into a draft Self-Study Report, which will then be edited by the Executive Committee. Once approved by 

the Executive Committee a professional writer (consultant) who will recast the report in a common 

voice and style. Any substantive changes at this point will be reviewed by the Steering Committee. The 

working draft will then be offered for suggestions. 

    VII. Organization of the Self-Study Report 

1. Table of Contents 
2. Executive Summary 
3. Institutional Overview 
4. Standard I:  Mission and Goals 
5. Standard II:  Ethics and Integrity 
6. Standard III: Design and delivery of the Student Learning Experience 
7. Standard IV:  Support of the Student Experience 
8. Standard V: Educational Effectiveness Assessment 
9. Standard VI:  Planning, resources, and Institutional improvement 
10. Standard VII:  Governance, Leadership, and Administration 
11. Reflection and Opportunities for Improvements and Innovation 

      VIII. Verification of Compliance Strategy 

The verification of compliance process will be facilitated by MSCHE Working Group 2. The Chair of this 

working group will be able to directly communicate with the Chairs of the other working groups and 

steering committee during the regular meetings to complete the Verification of Compliance.  The 

following areas will be covered for compliance at Johnson College: 

1. Articulation Agreements 

2. Transfer credits 

3. Financial Aid data 

4. Title IX policies and training 

5. Student verification 

6. Title IV program responsibilities 

7. Institutional records of student complaints 

8. Required information for students 

9. Contractual agreements and public 

10. Standing with state and other accrediting agencies     

11. Assignment of credit hours                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                      

     IX. Self-Study Timetable 

2018 

• November 2018: Self Study Institute  

• December 2018: Assemble Steering Committee 

2019 
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• January- March 2019: Prepare Self-Study Design 

• March 2019: Submit draft Self Study Design to MSCHE 

• March/April 2019: MSCHE VP liaison visits & gives feedback on the design 

• May 2019: Self Study Design approval 

• June 2019: Self-Study Design revisions complete & approved by MSCHE 

• July 2019: Working groups co-chairs gather documents for compliance report 

• August 2019: Working groups meet with Steering Committee on documents collected 

• October 2019: Progress and update due to Steering Committee  

• November/December 2019: First draft of narratives due from working groups 

2020 

• January 2020: 2nd draft of narratives submitted to Executive Committee 

• February 2020: Self-Study Chairs complete draft 

• March 2020: Community feedback on the report, Begin preparation of Verification of 

Compliance Report  

• April 2020: 2nd draft distributed and sent to team Chair for a preliminary visit  

• April 2020: Preliminary team visit by team Chair & feedback on 2nd draft. Verification of 

Compliance Report due 

• June 2020: Final version of Self-Study report sent to the Executive Team  

• August 2020: Final Self-Study Report Due (6 weeks before) 

• September/ October 2020: Visiting team on campus  

• November 2020: Commission meets to determine accreditation status 
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      X. Communication Plan 

Johnson College Middle States Self-Study Communication Plan 

A communication plan is a tool the Steering Committee uses to disseminate information, updates, and 

solicit feedback. The Steering Committee would like the Self-Study Review to be inclusive and 

transparent. This review process allows the institution to tell our story, so we encourage members of 

the college community to think about examining and assessing our institution progress, potential 

opportunities, and challenges. While this plan is being developed at the beginning of the process, the 

plan is subject to change as the Steering Committee see’s appropriate. Communication Team: Barb 

Byrne, Stephenie Vergnetti, Sean Ann Kelly, and Kellyn Nolan  

Objective Audience Methods Timing 

Inform JC on Self-Study 
Institute 

Campus 
Community  

SharePoint Announcement  November 
2018 

Inform JC on Working 
Group Meetings  

Campus 
Community  

SharePoint Announcement, 
email working group leaders 

December 
2018  

Design Feedback  Consultant, 
President  

Meeting February 1st 
2019  

Design 
Feedback/Presentation  

 MSCHE  Meeting 
MSCHE liaison meeting with 
Steering Committee  
 

March-April 
2019 

Inform JC on Design 
Process 

Campus 
Community  

All College Meeting  
SharePoint Announcement  

May 2019  

Present to Board  Board Members  Annual Meeting  May 2019  

MSCHE page on Website Stakeholders, 
students  

Website  April 2019  

Working Groups 
Identify/Gather 
documents for 
compliance report   

Campus 
Community  

Faculty Meeting  
All campus Meeting  
SharePoint Announcement  

April -May 
2019  

Inform and Engage 
Working Groups  

Working Groups  Meetings, updates via email Summer 2019 

1st draft of narrative due  Campus 
Community, 
Board of 
Directors, and 
Stakeholders 

SharePoint Announcement  
Board Portal  
Website 
Email to Working Groups 

October 1st , 
2019  

Announcement MSCHE 
Team Visit ( 
names/dates/agenda) 

Campus 
Community  

SharePoint Announcement  
Website  

November - 
December 
2019 

1st draft of narrative 
feedback  

Stakeholders, 
Students, 

Share able document to 
allow feedback/comments  

November 30, 
2019  
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Campus 
Community  

Hallway Conversations 
(Vision 2020)  
Consultant Feedback 

1st draft of narrative 
feedback Complete  

Working Groups 
& Campus 
Community  

Send email to working 
groups  
SharePoint Announcement  
Faculty Meeting  

December 13th 
2019 

MSCHE Updates  Steering 
Committee  
Board of 
Directors  

Meeting/Emails 
Board Meeting  

December 20, 
2019  
 

2nd draft of narrative 
due  

Campus 
Community, 
Board of 
Directors, and 
Stakeholders 

SharePoint Announcement  
Board Portal  
Website 
Email to Working Groups 

January 17th, 
2020 

2nd draft of narrative 
feedback  

Stakeholders, 
Students, 
Campus 
Community  

Share able document to 
allow feedback/comments  
Hallway Conversations  
Consultant Feedback 

February 7th, 
2020 

Executive Committee 
Draft Complete Study 

Campus 
Community & 
Stakeholders 

Website 
SharePoint Announcement  

February 28th, 
2020  

Begin Preparation of 
Verification Compliance 
Report 

MSCHE Co-Chairs  
Steering 
Committee 
Working Groups 

All campus Meeting  
SharePoint Announcement  

February -
March 2020  

Verification of 
Compliance Report Due 
Reminder 

MSCHE Co-Chairs  
Steering 
Committee 

Emails  March 1st, 2020 

MSCHE Visiting Team 
Preparation  

Campus 
Community  
Students  
Board of 
Directors  

SharePoint Announcement  
Student Emails/D2L 
Board Meeting  

March 2020 
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       XI. Evaluation Team Profile 

In selecting a team to evaluate Johnson College, it would be most appropriate if individuals were familiar 

with specialized programs of study, challenges of small institutions, and unique histories. We have a 

strong preference for a chair who understands the Career and Technical Education (CTE) sector. The 

College's top programs are Electrical, Computer Information, and Radiologic Technology. We also seek in 

a chair an individual with leadership experience across all or multiple areas of an institution. 

Academically, our closest peer institutions would be: 

• Harcum College 

• Delaware County Community College 

• Manor College 

Johnson College's immediate competitors would be: 

• Luzerne County Community College 

• Northampton County Community College 

• SUNY Broome Community College  

Johnson College aspirants are: 

• Harrisburg University of Science and Technology  

• Thaddeus Stevens College of Technology  

• Penn State College of Technology  

Overall, the College will welcome anyone that will actively engage in this transition from ACCSC to 

Middle States, and would welcome visiting team members from our prior visit:  

• Montgomery College 

• Raritan Valley Community College 

• Community College of Baltimore County 

• Vaughn College of Aeronautics and Technology 

 

      XII. Evidence Inventory 

Using the MSCHE template, the seven working groups have requested and collected the following 

materials to provide evidence of Johnson College's ability to meet Middle States Commission's 

expectation of Requirements of Affiliation and Standards of Accreditation.  Within each Standard are 

criteria and a listing of all relevant items needed to show evidence to meet the standard. 


