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Introduction

The Johnson College Radiologic Technology Program has prepared this handbook as a reference and
source of information clarifyintheRa di ol ogi ¢ Technol ogy Progr amods
program information.

Al'l the items |isted in the AHandbook for Radio
student during his or her Radiologic Technology education. Forg#&en, each student is required to

read and understand the contents of the document in its entirety. If something is not understood, it is the

studentdés responsibility to ask for clarificatd.i
readand understands the contents of the AHandbook
in his or her program fileThis Statement of Understandimgylocated in this handbook under Forms

Section IV.

In a dynamic academic environment, thé@es, procedures, and College/program information are

subject to review and revision on a regular basis. If there is a change in any information, you will
receive an addendum and/or new handbook in the
Radolog ¢ Technol ogy Studentso is reviewed and rev
an addendum or a new handbook depending on the extent of the revisions.

Accreditation

Johnson College is accredited by the Accrediting Commission of ICade@ols and CollegeACCSC)
and

The Radiologic Technology Program at Johnson College is accredited by the:

The Joint Review Committee on Education in Radiologic Technology (JRCERT)
20 N. Wacker Drive, Suite 2850

Chicago, IL 606063182

Phone: (312) D4-5300

E-mail: mail@jrcert.org

Curriculum: American Society of Radiologic Technologists
15000 Central Avenue N.E.
Albuquergque, NM 871233917
(505) 2984500
www.asrt.org

Certification: American Registry of Radiologic Technologists
1255 Northland Drive
St. Paul, NM 551201155
(651) 6870048
www.arrt.org


mailto:mail@jrcert.org
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|. MISSION STATEMENT OF JOHNSON COLLEGE

Johnson College delivers indusfiocused learning in a caring environment designed to develop
graduates prepared to enter into and advance in their careers.

II. RADIOLOGIC TECHNOLOGY MISSION STATEMENT, GOALS,
STUDENT OUTCOMES & PROGRAM ASSESSMENT PLAN

Program Mission Statement

The mission of the Radiologic Technology Program at Johnson College is to develop competent,
professional radiographers whose exgewill meet the community they serve by providing patient
centered care in a professional, compassionate and responsible manner.

Program Vision Statement

The vision of the Radiologic Technology Program is consistent with the vision of Johnson Calege

vision of the Radiologic Technology Program is to achieve excellence by the means of the outcome of
assessments and continuous improvement. Johnson College will provide the students with the industrial
skills and learning opportunities to fosteiticial thinking and problem solving.

Program Goals:
Goal 1: Graduates will possess the skills necessary to obtain anlemtyradiologic position.
Student Learning Objectives- Graduates will:
1 Demonstrate competence in positioning skills
1 Be able to utize theknowledge to set appropriate technical factors.
1 Practice safe radiation techniques.

Goal 2: Graduates will understand the importance of professional behavior at@hliféearning.
Student Learning Objectives- Students/Graduates will:
1 Be aresporsiblemember of the healthcare team.
1 Display professionalism in the medical environment.
1 Demonstrate a good work ethic in the clinical environment.

Goal 3: Graduates will possess the appropriate skills needed for decision making and critical thinking
and male professional advancement within the Radiologic Technology field.
Student Learning Objectives- Students/Graduates will:
91 Partake in personal and professional growth opportunities.
9 Assess patient condition and adjust the situation or procedcwedagly.
1 Be able to critique images for diagnostic purposes

Goal 4: Graduates will meet the needs of the patient.
Student Learning Objectives- Graduates will:

1 Demonstrate the necessary onadl avritten communication skills.
1 Demonstrate the nessay oral and written communication with patients and other
professionals within the clinical setting.



Goal 5: Ensure that educators of the program, both didactic and clinical, provide instruction and
guidance that meet the needs of the students anpidgram
Program Objectives- Faculty will:
1 Maintain current licensure and participate in professional development
1 Recruit qualified tutors / mentors to help enhance student experience

Goal 6: Faculty will provide students with current curriculum andreses tomeet the demands of
todaydés industry
Program Objectives
1 Curriculum will be reviewed by faculty to remain in compliance with JRCERT Standards
and ASRT curriculum
1 Resources will be reviewed annually by faculty and program advisory committee to
ensirethe reeds of the program are being met.

Institutional Goals
Foster Academic Innovation & Excellence
Enhance Student Success
Promote Equity & Inclusion
Ensure Stewardship & Growth of Resources

Johnson 6haredVelgee 0 s
INITIATE: Have the GUTSd teke risks, the GRIT to demonstrate your passion and feel the GLORY
of your achievement.

PARTICIPATE: Have the GUTS to speak up, the GRIT to get involved and feel the GLORY of what
we can do together.

ENDURE: Have the GUTS to overcome challenges, tR€TGo gothe distance and feel the GLORY of
our resilience.

The institutional goals and shared values of our organization are those on which we
build the foundation, perform work, and conduct ourselves.

Evaluation and Assessment Procedures

The Radblogic TechnologyProgram utilizes an assessment plan to monitor and e@gghm success of

the Program andraduates. Assessment is an ongoing activity with the program gaadent learning
outcomes and effectiveness of instruction being analyzeédssessnent eporting is to Staff,
Administrative officials, theMiddle States Commission on Higher Education (MSCH&nNd the
Program Activity Committeeand others who have a vested inter@sie Program has consistently
maintained a process of evaluationvedidate instruction and student success. The process is updated
and changed as needed to reflect student and program success and any remediation required.

Analysis of all Program goals will bgerformedon a periodic basis. Satisfaction surveys for edats
will be required. These surveys are condugkestgraduation



Radiologic TechnologyRadiologic Technology

Johnson

Assessment Goals Academic Year 208-2020

Goal 1: Graduates will possess the skills necessary to obtain an enteyel radiologic posiion.

Institutional Goal 2

StudentLearning Assessment Tool Responsible Analysis/
Objective Benchmark | Timeframe Person Results Action
Plan
Student will have completed Completions
required competencies per Staff/Gradeds
semester according to syllabus RAD163
% 2020 42%
Staffs 28% _
Clinical Comeptency Graded N=14 This benchmark must be met to m
Competency Evaluat  Schedule.pdf 2019100% the requirements of the ARRT to
N=16 apply to take their national boards
90% of _ 2018-100% Studf_ants are given _mandatmr_ld
students will Completion N=18 el_ec;tlve competenmes to achieve
have of all staffs 2017-100% clinical setting approved by
completed and gradeds N=13 JRCERT. _
required upon C.C.C. l/IC.P*| 2016100% Ben_chmark was not met in 2020
number of completon of N=17 Spring by the RB® 163freshmen
1.Students will staffs and the program RAD 259 class
demonstrate graded RAD 259 2020 100% RAD 163results was due to the
competence in N=21 Covid pandemic and students not
positioning &ills 2019100% completing the full 15weeks of
N=16 clinic. This will be address in futur
2018100% clinical rotations This may affect
N=18 rotations into the 2021 and 2022.
2017 100%
N=13
2016 100%
N=17
_ . | RAD 259 Review feedback from student
Student progression evaluatior average 3.8| Performed 2020: TBD evaluations Recentighanged
(#3) or higher and 2019:4.9 evaluations form to include
% % (0-5-point | evaluated C.C./C.lIC. P*| 2018: 48 weakness and strengths. Feedba
Clini — scale) * during RAD 2017: 4.56 from the weaknesses and strengtl
inical Evals.pdf Clinical )
Competency Evaluat | Students 259 2016: 4.48 better guided t
must have a progression. Results demonstrate




86.6 as a gradual incrasen st uden
passing gradé performancelndividual review of
for Staff and results is given to theiwdentmid
Gradeds and final of each clinical rotation.
Student progression evaluatior, Reinforcement through clinic &
(#10) sudens will also be continued lab exercises which
required to do a technique cha| RAD 259 focus on technical factors.
% % Average 3.8 Benchmark was
, or higher met. ALARA concept is
2. Students will be - - ) 2020: TBD . .
o Clinical Clinical Evals.pdf -5-
able to utilize the | competency Evaluat (0-5 polnt Performed 2019: 4.67 re!nforced & emp_hg5|zed
scale) _ prior to onsebf clinic and
knowledge Students and 2018:4.5 duri I
to set must put in Performed 2017: 4.42 Il.Jrr]'.ngl"’: tations. Result
appropriate P and evaluateq C.C./C.I/C. P*| 2016: 4.1 clinical rotations. REsUMs .
technical the mgnual during RAD demonstrate a gradual increase ir
factors technique | ;o performance
) used for the The evaluation form was upgraded tc
exam add in a place for the technical factor
as part of the competency to
demonstrate knowledge of setting a
manual technijue.
RAD 154 85%or Individual remediation is giverot
gabmr?cetency higher on N= 25 students on safe radiation practice
3. Student Presentatior] Fall/Freshmel Instructor Average when they _do not meet bench.mar
/ for radiation 95, 4% Data collection needs to be provided
- . 70 annually; this needs to be addressed
Graduates Presentation Rubric safety
will worth 10 points)[37 trends.
' 90% or
practice RAD 253 U7
safe ; ; higher on
L Discussion o _ Benchmark met
radiation Radiation N=16 Data collection needs to be provided
techniques. % Safety Fall/senior Instructor Average iv: thi q be add q
: Compliance 93.33% annually; this needs to be addresse
‘Rubric for ’ : ) watch for trends.
Rubric Disaussion.pdf discussion
board




% 90% will Fall/Spring Instructor 2020 90% N= 14 | This is a new form and data will neec
demonstrate | freshmen 2019 89% N= 22 | be collected to be analyzed. This is &
Positioning Lab use of proper simple feedback form used during th
Test Form 2018382¢ radiation actually lab testing and students rece
procedures immediate feedback aheir results.
during testing The final testing results is done on th
positioning rubricBetter data
collection needs to be added to watc
for trends.
Student progression evaluatior RAD 259 Student 2020: TBD Reinforce radiation practices in th
Average 3.8 progression 2019:4.9 practice labs and clinic. Results
N or higher evaluation pe| C.C./C.I/IC.P.*| 2018: 4.8 demonstrate a gradual.increase i
(#G)Tcé'&'.ff,lﬁ!a.\'ié‘ﬂip'- (0-5-point | semester 2017: 4.7 performance
scale) * 2016: 4.5 )
Goal 2: Graduates willunderstand the importance of professional behavior and litdong learning. Institutional Goal 4
Stuogkr)ljte I;?i?/;mng Ass%lement Benchmark Timeframe Rer)E:)Snosrll ble Results Analyslslls;nActlon
Student 2020: TBD
progression | pap 259 Completion of 201955 | genchmark Met
evaluation Average 3.8 or | RAD 163, 2018:5 Feedback from clinical preceptors at clinical visi
(#18) higher RAD 165, C.C.C.1JC.px| 2017:4.6 | reinforce that our students/graduates are
(0-5-pointscale) | RAD 251 and 2016: 4.75 productive and demonstrate knowledge and
1 Students/ Clinical Evals 2018 - * RAD 259 professionalism in the clinicaktting.
Graduates will be a | TEMPLATE MERGER
responsible 100% 94% 15 oul Students will participate itPEC
member of the participation of of 16 (Interprofessional educational coalition of
health care team. off campus participateq¢ Northeat/Central PA) One student did not
activity Within one 2019 attend due to hospitalization
IPECsurvey week of the | Instructor 2020 was
seminar cancelled | Surveys are part of the RBI of the Geisinger
due to Medical College and are reviewed at regularly
Covid scheduled meetings on their campus in Scranto




#5

TEMPLATE MERGE[3

2020: TBD
2019: 4.7
Student 2018: 4.56
éraséllﬂfgés\fvill progression | pAD 259 2812 226 Continue to review and demonstrate
disola evaluation (#5 | average 3.8 or C.C/C ™2 | professionalism in the work environment.
rol?eséionaism in & 6) higher Spring/Fall /C. P . 46 The program has received positive feedbac
?he medical % (0-5-pointscale) o 2020: TBD | OYr students/graduatasd this will be an
N ; . 2
environment Clinical Evals 2018 - 2019:4.9 | ©Ngoing monitoring process.
TEMPLATE MERGE[3 2018: 4.8
2017: 4.7
2016: 4.5
3. Students/ ARRT Code Reporting of data to watch for trends needs
Graduaées will of Ethics be done to assess s&ud karning. Plans to
demonstrate a presentation | ggoy or higher . develop methods to keep better tracking of
good work ethic % rubric Spring Instructor 2018:Avg. | information.
in the clinical 100%
i P! tation Rubri
environment (v:‘;sr‘i: :‘0“;’&"‘;){;
Student
progression
evaluation  |RAD 165 2020: TBD |2enchmark Met _
Averade 3.8 or 2019- 4.85 Further discuss ways to improve good work
(#16) hi herg ' Summer C.C./IC.l[C.P.* 2018:4 9 ethic with other health professionals and
(O?S-pointscale) * 2017j 4 3 patients. Practice scenario gerformed in the
Clinical Evals 2018 - 2016 4.7 lab and classroom settings.

Goal 3: Graduates will possess the appropriatekdls needed for decisioamaking and critical thinking, and make professional advancement

within the Radiologic Technology field.

Institu tional Goal 1 & 2

StudentLearning
Outcome

Assessment Tool

Benchmark

Timeframe

Responsible
Person

Results

Analysis/
Action Plan
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1. Students will
partake in persong
growth

opportunities.

2 Modality
Observation
Verification forms

]

Document

90%

Spring/Senior

C.C./C.lIC.P.*

2020: TBD
N=21

2019: 100%
N=16

2018: 92% N=13
2017: 94% N=17
2016: 100%

2018&2017 were due to students that
did not either want to do the rotation ¢
were unable to their attendance recor
2020 Allowed fosomestudents to olserve
before Covid restriction

Any student nofable to do their rotation at
their current site was able to complete th¢

41Modality Observa N=17 rotation at a different location. Will
continue to keep open options of other
locations for rotation purposes.
Oneoneremaliation was given to
RAD 151 Capst students and allowed one more attem
apstone i i !
evaluation Fall/Ereshmen 2019: 78% gighﬁgtdlcrioncr); Sn;eet requirements, thej
before enterin N=17 prog .
80% or greater clinical Instructor 2018 87% A lab assistant will be added to the lal
2. Sudert_s will Capstone practicum N=19 section to help to increase unders_tan(
assespatient Evaluation Rubric.p and catch students earligy executing
conditionand practicd procedures and analyzing the
adjust performance
the situatioror RAD 259 Benchmarkmet,but in orderto
procedure Student progression| Average 3.8 or , increasaesults, facultywill
. ) . 2020: TBD : :
accordingly. evaluation higher 2019 4.8 incorporatemorepatient assessment
. : S tools. Introduced more complex
. * .
% (0-5-pointscale)| SPring/Senior| C.C./C.IC.P. 3813 jgg scenarios in the practice lab prior to
f&ﬁ;ﬁ;ﬁé‘g%_ * 2016: 4'5 clinical placemenfor evaluation of
(#9) S criteria and develop critical thinking
skills
Evaluation in Clinical image evaluation of images
3. Student Wi be | discussion performed by the students. Benchmatr
gble to critique % 90% Fall/Seniors | Instructor 2019:99.12% | V&S met. G_roup/team_ taboration on .
images for analysis of images prior to presentatic

diagnostic purpost

Rubric for

boarc Discussion.pdf

201899.58%

Will continue and revisit additional
remediation.
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Goal 4: Graduate will meet the needs of the patient

Intuitional Goal 3

StudentLearning Assessment Tool Responsible Analysis/
Objective Benchmark | Timeframe Person Results Action
Plan
Small group collaoraton w/ 85% of Fall/Freshmer
feedback student prior to 2019: 92.3% Individual group questions are
participation| clinical Instructor 201891 98% designed to assess the ethical
& placement ' situational scenarios
involvement
RAD 263H-
2020:95.9
N=21
80% or Instructor ﬁlqlfé%'z%
greater Spring/Senio 261893%
1.Student/Graduate Rubric N=13 Benchmark was mef continuation
will demonstrate RA_‘D 236H & RAD 26_1 for the nextwile g
the necessary oral | Writtenreport alon_g with oral ! implemented to enhance their oral
and written presentation grading on a rubr| RAD 261 communication skills
communication 3
% % 2020:98.41%
N=21
Rubric for written Presentation Rubric 2019: .
paperpdf 2010 worth 10 poin 91.39% Access to previous years were
| -5 | snaalabe s i b address for
1-3 Likert :
scale ﬁgl%glﬁ?%
(0-5-point 2016: 97.59%
scale) * N=17

2015:96.52%
N=21

12



2.Student/Graduate
will demonstrate
oral and written
communication
with patients and
other medicd
professionals withir
the clinical setting

Student progression evaluatior

i

Clinical Clinical Evals 2018 -
Competency EvaluatTEMPLATE MERGE[3

RAD 259
Average 3.8
or higher
(O-5-point
scale) *
Students
must have an
86.6 as a
passing gradg
for Staff and

Gradeds

Completion
of

RAD 163,
RAD 165,
RAD 251 and
RAD 259

Instructor

Average
2020: TBD
20195
2018: 4.86
2017:4.75

Continue to improve on soft skills
observation from clinical visits and
reports and communication with th
clinical preceptors on the progress
the sudents.

KEY*

CI1 Clinical Instructor

CCi Clinical Coordinator

CP1 Clinical Preceptor

ARRT- American Registry oRadiologic Technologist

JRCERT Joint Review Committee on Education in Radiologic Technology

TBD- To be determinethisis dwe to the immediate closure of the campus and paper information was not yet complied

13



Radiologic Technology- Associate in Science (AS)
SemesterProgram Outline

Semester 1 Credits
RAD 151 Radiologic Positioning | 3
RAD 152 Radiologic Positioning Lab 1
RAD 153 Radiologic Exposures & Principles | 3
RAD 154 Radiologic Exposures & Principles | Lab 1
RAD 155 Patient Care 2
BIO 107 Human Anatomy & Physiology | 3
BIO 108 Human Anatomy & Physiology | Lab 1
MAT 101/201Determined by Placement Test 3
MTR 100 Medical Terminology 1
SSS 101 Student Success Seminar 1
19
Semester 2
RAD 157 Radiologic Positioning Il 2
RAD 158 Radiologic Positioning Il Lab 1
RAD 159 Radiologic Exposures & Principles I 3
RAD 161 Patient Care |l 2
RAD 163 Clinical Practicum | 2
BIO 109 Human Anatomy & Physiology Il 3
BIO 110 Human Anatomy & Physiology Il Lab 1
ENG 101 English Composition | 3
17
Summer Session |
RAD 165 Clinical Practicum Il 4
Semester 3
RAD 251 Clinical Practicum Il 2
RAD 253 Radiation Biology & Protecatin 3
RAD 255 Image Analysis 2
COM ###  Communications Elective 3
PHY 101 IntroductoryPhysics 3
PSY 101 GeneralPsychology 3
or SOC 101 Introduction to Sociology
16
Semester 4
RAD 259 Clinical Practicum IV 3
RAD 261 Radiologic Pathology 2
RAD 263 Advanced Medical Imaging 2
RAD 295 Professional Seminar 2
HMN 101 Introduction to Humanities 3
MAT 121 Introduction to Statistics 3
15

Mini mum Credits to Graduate 71



Clinical Practicum Experience Schedule

Class Semester

Fredimen Spring SemestgR40hours)
Freshmen Summer (480hr& 2 weeks)
Seniors Fall Semeste(240 hours)
Seniors Spring Semester (3aturs)

*Actual times d shift may vary by clinical site.

Days Times

T/Th 7:30am4:00pm*
M-T-W-Th-F 7:30am4:00pm*
T/Th 7:30am4:00pm*
M/W/F 7:30am4:00pm*

Administration/Faculty

College President CEO
Katie LeonardEd.D.

Chief Academic Officer
Kellyn Nolan Ph. D

Faculty Office Hours

Program Director
Roxanne CaswelMEd, RT (R) (M)
rcaswell@johnson.edu570-702-8941

Clinical Coordinator
Jaclyn DouglassMEd, RT(R) (MR)
jdouglass@johnaedu 570-702-8904

Instructor
Brandon Castellano, R.T. (R)
bcastellano@johnson.edu

Office hours of faculty members will be postedn the class syllabi

Office hours may change each semester.

Please note that faculty will be available outside of scheduled office hours

by appointment only.

Please contact the Radiology Main Office number at 57002-8942.
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The Radiologic Technology Program Advisory Conitee

The Radiologic Technol ogy (PACpig compoded of Ahe \piogramr y
director, program fadty, College faculty, and healthcare professionals from local hospitals and imaging
centers. The committee medts advise the College orugiculum content, length of programs, and
current materials and equipment. They also review placement and retetdiistic and offer
suggestions pertaining to the RadgiloTechnology profession. Twiceyaar the committee reviews the
following:

Progam (bjectives

Program Structure & Length

Course Outlines, Texts and Teaching Materials
Industry Standards

Training Hfectiveness

External Validation& Assessment Overview
Outcomes

Facilities & Equipment

. Library Resources

10.Overall Program Review

11.General Edaation Requirement

©CoNoO~WNE

American Society of Radiologic Technologists

Studentswill become student members of the AmeriGatiety of Radiologic Technologists (ASRT).
The ASRT offers a student membership rate. The application can be found in the forms $abton o
Radiologic Technology Student Handbook.
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ADMISSION TECHNICAL STANDARDS
RADIO LOGIC TECHNOLOGY

Johnson Collegeradiologc Technologyestablished the following list of technical stardkafor the
major. These technical standards conform to the prafaastechnical standards required for the safe
and ethical practice of the tasks/skills associated with medicalgragioy. Each student, with or
without areasonabl@accommodation, must be able to demonstrate that he/she is able to:

A Reach ateduipmannoiitphighest position (6 feet)
A Move a standard wheel ch a htotheamadifgireatmsnt rooemt c her f
A Transfer patients fr om whoeleffictabirmfiraatsnenatabd st r et c
A Li f mumad 50mbumds and ensure patient safety
A Perform CPR
A Move from room to room and maneuver in small
A emonstrate manual dexterity to perform necessary manipulations such as drawing doses with a
syringe,manipulating leks, putting on suigal gloves
Us e sufficient correctedd evaluats iraglibgraphid qualitp b s e
(distinguishbetween white and gray)
A Visually monitor patients/charts/ machine indi
A Read and aipfprinationanu mstrocpons cantaieed in recidsis, notes and patient
charts
A Det ect sandbadkdroeindadureds during procedurensore patient and staff safety
A Possess sufficient ver bnadd pranptly and effectivelgimEnglighi | | s
A - Communicate in a clear and c«lodingébsiringimelthn er wi t
history andpertinent information
Understand and agven by departmentiperssrineli nstructi on
8bke to adapt to chging environments and schedules
Establish rapport wit htsahdfdmiliesw st udents, cowor
Ftiomuader stressful conditions
E n d u r édouachnica dagwith a minimum of four taxshours of standig orwalking
Endure a mini mum of t wanommalglassoom énvidrimdra c t i ¢ 1 ns

Too Joo Too oo o o

Working corditions for Radiographers and Radiography students typically involve:
A Possi bl @onzngrpdieonr e t o

Students with Disabilities

Students with documented disabilities who wish to request accommodations under Section 504 of the
RehabilitationAct and the Americans with Disabilities Act should contact Student Support Services at
570-702-8956 to discuss the accommodations process.

ARRT Code of Ethics

The Code of is a part of the Standard of Ethics that apply to all Registered Technologestsand p
applying for examination and certification by ARRT.

*listed onlast page
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[1l. Polic iesand Procedures

1. Student Health Policy

It is required that each student carry personal health care insurance. If an injury or illness occurs, the
studenti s responsible for all expenses. A copy of
the Clinical C o o r dinimfelderoStudeht®will not beeallowad todo@rticipade sn

their clinical practicum without valid proof of health insurance. A copy of health insurance cards
must be submitted each year. Health care insurance will be reviewed periodically throughatrthe
and may be checked for validity.

Should a student become sick or injured during a scheduled clinical eduasgignment, the Program
Director, Clinical Coadinator, and Clinical PrecepttUST be informed within 24 hours of the
occurrence. If thetudent is injured during their clinical day, an incident report must be completed, no
matter how trivial the injurynay seem. Incident reporting forms can be found in the following
locations: the forms section IV of this document, in the Radiologic Téogytaculty office, and in the
Clinical Education Site Guidebook at each hospital.

2. Student Information

ltisthest udent sé6 responsibility to assure their ad
school 6s and t he gesnusybeaepoited torthe CallagalregistraCANB the Clinical
Coordinator. For example, the school must have umtb @ r ecor ds of the stude
and their phone-maladdiesessand cal phorte @aumbessé e

3. Student Email and Communication

All students are required to have access to a computer efmpus, and MUST be able to check
their College email account at least once in_each 2#our period. All students are required to
communicate with instructors using their Jomson College email accounts; instructors will email
students via their Johnson College email accounts only.

4.Socid Media-Do 6 s Denrod s

Doé
1 Usesocial mediao stay in touch and make nérends.
1 Usesocial mediao create your best image, stnanyne wth an acount can see your page.

Google yourselévery once in a whilgp check on your public image.

1 Usesocialmedia o get involved with the campus c¢commt
1 Usesocialmediaa o advertise your organizationso ever
I Usesocialmedi®s privacy settings on your account t
1 Usesocial medi® s ornar support page since it contains valuable information about privacy

controls and other important safety information.

1 Use good judgment ith your social mediaaccount and postings! What do you want future
employers, administrators, faculty, and maybeney@ur parents to see?

1 Remember that the administrators are not monitasiiegal media but may act on any violations
oflaw or College plicyi f br ought to their attention. Jus
your page doesn&wobniméan they candt or
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1 Have fun and express yourself legally and responsibly. There are plenty of ways you can create a
positive selfimage. You can imprasyaur peers and community members and abide all College
policies and laws!

Donodt e
1 Post overly personal informatidike cell phone numbers, dorm addresses, class schedule etc.
unless you feel comfortable being contacted by strangers. Students havetdikesh Isy
uninvited viewers of theisocial medigpages when they posted overly personal information.
1 Post picturesfoyour friends without their permission. It may be considered a legitimate invasion
of their privacy, or may jeopardize their chances ffmbeor scholarship.
1 Forget that once you post something, it may live forever, even if you take it down.

5. Audio Remrdings

The use of audio aids and/@cording devices angrohibited in the classroom and lab area. Please see
Section V. Resources; Digitities (Students With) if you have learning disability.

6. Transportation

Johnson College Radiologic Technologydsnts will be responsible for providintheir _own
transportation to all clinical assignments. All expenses are the responsibility ofttigens, including
fuel, tolls, and parking. Failure to attend clinic may resuterminationfrom the program.

7. Confidential Information

All patient and clinical records are confidential in nature. All HIPAA guidelines at each clinical
education settig must be followed. Requests for information concerning a patient shoulddveetefo

the Clinical Preceptoor designated person. Students are expected to maintain confidentiality in a
professional manner. Failure to adhere to confidentiality guidelviéresult in immediate disciplinary
action leading up to and includingrminationfrom the program.

Johnson ColegeRadiologic Technology ProgramConfidentiality/Privacy Policy

Any and all information concerning patients, customers, and employea&s Glinical Sites must be

held in strict confidence. Every student is responsible for maintaining confidentiathatfon as well as
respecting the privacy of our patients, customers, and employees. Confidential information may be
released by studentsderlimited circumstances and only to those authorized to receive the information
for valid business or medical puges.

Specifics of this policy include:

1. Patient information may not be looked at, read, displayed, discussed, or made available,to others
unless it is necessary for valid business or medical purposes. Doing so will be a violation of the
confidentialityprivacy policy.

2. Patient information shall only be discussed with appropriate individuals based on judgment and
need to know. Patient inforation will be communicated for wostelated purposes only and
shall never be discussed with friends, relatives tloers.

19



3. Appropriate clinical discussions must be confined to areas not accessible to patients and visitors.

4. Corridors, the cafeteria, orther public areas are not the place for gossip, discussions, or
comments about hospital employees or patients.

5, Topr ot ect our student 6s right to privacy, a
numbers) received in the department must be hdndide following manner:
a. Inform the caller making the inquiry of our confidentiality policy.
b. Ask the caller if heshe would like to leave a message. If so, forward the message to the
employee/classmate.

6. Breaching confidentiality is a serious offensel avill be treated as such. Students found to be in
violation of this policy will be subject to the provisions of tiisciplinary action policy up to
and including the recommendation for immediate termination.

8. References (Letters of Recommendation)

For areference to be given to an employer or an educational institution, departmental policy requires
either a writtenrelease from the employer/educational institution or that the student/graduate write a
letter to the Johnson College faculty member ogmmdirector requesting a reference.

For references from the Cloal Preceptoat the clinical education sitespy will need to check with
them individually because they have to adhere to the policy/procedure for that clinical site.

We, as a departmg have agreed that we hathee prerogative to not give a referencef it will not be

a good one. Therefore, it imperative to ask thiaculty person oprogram director for permission to

use him or her as a reference before submitting his or her naméhd employer or education
institution. If a letter requesting a reference is not received, we will not give areger

Pl ease refer t o our Af or mso section of t he
recommendationo for m.

9. Harassment Poliy

The Radiologic Technology program at Johnson College is committed to providing an educational
environment that ifree of discrimination and unlawful harassment. Actions, words, jokes, or comments
based on an i ndi vi dual 0 seligigne ordaay otherrlepgalle proteetddh n i
characteristic will not be tolerated. As an example, sexual harassmentrid aff misconduct that is
demeaning to another person or undermines the integrity of the relationship, and is strictly prohibited.
Any staf member, student, or supervisor who becomes aware of possible sexual or other unlawful
harassment should promptlywase the Program Director and/or the President of the College.

Anyone engaging in sexual or other unlawful harassment will be subjegptopdate disciplinary
action, up to and including termination of employment or termination from his/her program of
education.

If at any time a student feels offended by another student, an instructor, or anyone in the clinical setting,
the student shodl feel comfortable in setting up an appointment with a Radiologic Technology
instructor to discuss the issue and jjasssolutions. Students should feel assured that the situation will

be handled in a confidential and professional manner so no one withliBgrassed over the incident.
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10. fALive Work Policybo

The Radiologic Technology Program will not allow anyay wnits on campus to be used for human
radiographs aany timef or Al i veo wor k. Students wil|l be as
humans rather than utilizing the College laboratory.

Policy for Energized Radiography Lab

The use of the Energizéthdiography Lab will be restricted to the following:
1. Admission to the lab accompanied by a member of the Radiologic Tegyné&oulty that is
ARRT registered
2. Admission requires that the student wear thadliation monitoring devicat alltimes.

3. Exposures will be made under the direction of the Radiologic Technology fécattis ARRT
registered

4. Students in the lab willlssere all the rules and standards of the practice of radiation safety as
covered in:

RAD 151/152i RadiologicPositoningl / Lab
RAD 153/154i Radiologic Exposures & Principles Lab

RAD 155 i Patient Caré

RAD 157/158i RadiologicPositionngll / Lab

RAD 159 i Radiologic Exposures & Principles I
RAD 253 i Radiation Protection & Radiobialy

5. Students who blatantly refuse to adhere to these rules are suligratittation

6. Radiation Monitoring Badges are to be checked befodafter lab.

*** A student utilizing the Johnson College Laboratory to radiograph a human
will be immediately terminated from the program. ***

11. Attendance Policy

While each college develops its own methods for tracking class attendance andirfioig degnditions for

excused absences, Johnson College adheres to federal regulations that require verificaisratEoddance for

all students receiving federal financial aid. These regulations dictate that a student MUST attend the classes for
which hekhe is awarded financial aid. Financial aid may be reduced or cancelled based on student attendance
information.

Federal regulations require institutions to report attendance information for students who have stopped attending
class or those who nevattended. Students will be notified via their Johnson College email account. A student
who is reported to have nevatitended (N/A) will be assigned a grade of (N/A).

A student who is reported to have stopped attending will be assigned a grade oftls# d¢tass. The registrar
will be notified by Academic Advisors.
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Students will be automatically withdrawn the sdaafter the allowed absences, regardless of excused and/or
unexcuseabsences.

class meets 3 Xaweek] 2 X aweek | once aweek
absences bowed 6 4 2

Students who are administratiyevithdrawn from the class must repeat the class in a subsequentesames
order to meet degree requirements. Students with extenuating circumstances should contact their instructor
immediately to discuss ¢lir individual situation.

9 Possible excused absences include but may not be limited to: military, bereavemengdeiteess,
participation in school function, jury duty.

T Port al attendance entries wil/| C OAttem O & t of AfLat e,

Administrative Withdrawal Appeal Procedure:

It is the philosophy of the institution that administrativendiawal appeals will be handled informally between

the student and the instructor. Only after the student has attempted to resolvedhaithatie instructor, should

a formal appeal be initiated. The student shall submit, in writing, to the Officeamfeinics evidence as to why

the administrative withdrawal should be reversed. This must occur within five (5) days of being withdraen by th
instructor. The Office of Academics will review the information and notify the student of the decision within
three(3) days of the receipt of the appeal. The decision of the Chief Academic Officer is final.

Final Examination Attendance
Attendance afinal examinations is mandatory. Such examinations are administered in all academic subjects at the
end of each semies in accordance with academic calendar determined by the Office of Academics.

Class Cancellation

Except in unusual circumstances, fostors are expected to conduct all classes on the days and times assigned
and to teach for the fullllotted time. 1 the instructor does not arrive within the first 15 minutes of class time,
then class is cancelled. Students should take attendanceiraid tor the Office of Academics.

Weather / Emergency Cancellation

When classes are cancelled because of inclemesther or other emergencies, information can be obtained from
the Johnson College website (www.johnson.edu) or by calling the mair bificat 576842-6404 and following

the prompts. It is also prudent to watch the local television channels.

You alo can elect to be notified by text message to your cell phone. For this service, please go to
www.johnson.edu/camptaderts

TARDINESS
TARDINESS WILL NOT BE TOLERATED. If a student is tardy three times, it will result in an
absence fromclassorclnicl R ase refer to each instructoroés s

for specific guidelines regarding tardiness policies.
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BEREAVEM ENT LEAVE
Bereavement leave from the didactic and clinical setting will be granted as follows, based on the
s t u d elatibndhdp to the deceased:

Spouse, child, parents, sibling, grandparent, or grandchild 3 days
In-laws, nieces, nephews, agrr undes 1 day

There are no makeup days for bereavement leave; the student must complete the entire course
requirements within the same time frame as all other students in that clinical.

12. Withdrawal Policy

A GRADE OF i VI ACHEEESTHE MINIMU M B- REQUIREMENT.

PLEASE REFER TERMINAHEN RROM THE PROGRAMO AND #AREAI
TO THE RADIOLOGIC TECHNOLOGY PROGRAMO POLI CI ES.

Also refer to the Johnson College Student Information Handbook for policy

1. A student who withdraws form the program nwvaigh to continue at Johnson College and select
another major.

2. Should the student decide to withdraw from Johnson @ e he/ she must cal
Office at 570702-8990 to inform the College of his/her decision. The student must also
complete a Whdra w a | for the College form to the Reg
the administration will promptlyatify all appropriate offices.

3. Students are responsible for notifying thaistructorsthat they have withdrawn from the
college.

4. Stucents must also submit their Hospital 1.D. badge, and radiation monitoraudpé to the
Program Director prior to leawnthe Johnson College Campus. Failure to do so can result in
additional charges for unreturned items.

13. Student Record Security and Avadbility (Buckley Amendment)

It is the policy of the Radiologic Technology Program that all program records kegtcbrstudent are
available for review by appointment. Records will not be removed from the program office. Students
that wish to see thenecads must request them in writing from the Program Director who will make
them available for review.

Confidentialinformation from student educational records shall not be disclosed to any individual or
agency outside the program without the writtensmot of the student with the exception of a lawful

court order, subpoena, or request of a site visitor represéntng pr ogr amdés accredi
Joint Review Committee on Education in Radiologic Technology (JRCERT), 20 N. Wacker Drive, Suite
2850, Chicago, IL 6060€3182.
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14. Grievance Policy

The grievance policy is referenced beladlso refer to the Johis College Student Handbook.

On Campus:

The Radiologic Technology Program abides by the policies of Johnson College. Please refeoto Johns
College Student Handbook.

In Clinical Facility:
The following steps must be taken:
1 The student must address tesue with the person involved ifis does not resolve the issue:

1.

Discuss the scenario with the Clinicateceptorat the facility on thenext scheduled
clinical day for suggestions and methods to resolve the issue. All grievances will be
docunented by tk Clinical Preceptor

Inform the Clinical Coordinator on the next scheduled class day if the issue is not
resolved. The issue will be addse with both parties involved. The Clinical
Coordinator will give recommendations to help resolve the issue.ihlb&documented

and reported to the Program Director.

If in one week the issue remains unsolved, the Program Director must be coritheted.
Program Director will respond to the student, in writing, within one week.

If the student believes the issuamnians, he/she will report to th®enior Director of
Faculty The Senior Director of Academickas one week to respond to the student in
writing.

Academic Complaints:
The following steps must be taken:
1 Address the issurst with the person involvedf this does not resolve the issue:

1.

hwn

Discuss the scenario with the instructor on the next scheduled class day for suggestions
and methods to selve the issue. Allcomplaints/issuesvill be documented by the
instructor.
Inform the Pogram Director within ongveek T the issue is unresolved.
The Program Director has one week to respond to the student in writing.
If the student believethe resdution has not been achieved, he/she will report to the
Senior Director ofAcademics The Senior Director ofAcademcs has one week to
respond to the student in writing.
If the student believes that resolution has not been achieved at the level opdwves
of the Senior Director cAcademicqafter meeting with,) the student has the right to:
a. Follow the college sident handbook for issues not related to the JRCERT
Standards. Please refer to the Due Process section in the Johnson College
Student Handook. This step must be followed first.
b. Contact the JRCERT if the complaint deals with an issue of non
compliance wth the Standards

* All good faith efforts by all parties must be made in an effort to solve the conflict before the
JRCERT is contactedThe JRCERT will expect that this process has been done. In the event
that the program has allegations or complamisted to norcompliance with the JRCERT
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Standards, and the JRCERT agrees that the complaint is valid, the program will make every
effort to immediately correct the situation.

Each student has access to a copy of the JRCERT Standards facedi#dEducational
Program inRadiologic Sciences. A copy of the handbook is located in the main office of the
Radiologic Technology Departmerat, go directly to
http://www.jrcert.org/prgramsfaculty/jrcertstandards/

15. ACADEMIC PROGRESSION (within the Radiologic Technology Progran

Students are required to show bottadtic and clinical progression each consecutive semester in order
to progress within the program.

The student mugiass each Radiologic Technology academic and clinicala¢idn coursevith a grade
of an 80 (B-) grade or higher to show academic progrésy grade below an 80 (Bwill be evaluated
by the Radiologic Technology Program Director and Faculty, the OfficAcademic Affairs, and
Student Support Services to determine if the student qualifies to remain in thenprpdmaed on
academic prol#on, orterminatedrom the program.

Clinical failure indicates clinical incompetence Therefore, to assure pm@ppatient carepatient
safety and health care delivery, a student who fatg/ portion of their clinical training will be
terminatedrom the program, with no option to reapply.

16. ACADEMIC PROBATION

The Academic Probation Policy can be found i dbhnson College Student Handbook.

All students within the Radiolag Technology program must maintain a minimum required grad® of

(B-) in all Radiologic Technologyclasses to show satisfactory academic progress in this curriculum.
Students who do nahaintain satisfactory academic progress may be placed on academic probation or
be terminated from this prograntach case will be individlly evaluated by theRadiologic
TechnologyProgram Directar

A studentplaced on probationary status for the Réwmfiic Technology Department will be required to

meet with Student Support Services throughout the probationary pErimct h st uunsemde® s c i
will be reviewedseparately and a plan for academic success developed betweent Suppart
Services couselors along with the Radiologic Technology Department Facuhlg. Sudent will be
expected to follow the plan completely for the entire bationary period. Failure to follow the
prescribed plan may lead taermination from the program.

Each studet that is placed on probatiomust exhibit a general improvement in the academic area of

concern as listed above. Each case will be dealt ovitlan individual basis, and a case by case basis.
Each case will be at the sole discretion of the Program Ditector
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17. Readmission Policy

Re-admission will depend um the individual circumstancesh@uld a student be eligible to retuthe
student $ generally allowed to return at such time as an appatgprcourse schedule can be arranged
based on the semester.

A letter requesting radmission should be submitted to the Program Director. It should contain:

1 Reason for leaving program
1 Reason for radmesion or reentry and why the student feels thatadmission or rentry
should be allowed.

The student applyofor readmission into the Radiologic technology program must do the following:

1 Update application and college information as needed

1 Have an interview with the departmental officials for the Radiologic Technology Program to
discuss and composelearningcontract that clearly states program expectetiand student
responsibilities

1 The studenis not guaranteed f@dmission

1 The student willbe awarded tentative radmission or reentry status until such time as the

student demonstrates continued proficeim both the didactic and clinical components of the
program to the safaction of the program faculty

A student admitted to the Radiglic Technology program who has made unsatisfactory progress in
another radiography program, if accepted, willbeale d t o enr ol | once in th
student will be accepted as a probationary status during the duration of the program.

Clini cal failure indicates clinical incompetence Therefore, to assure proper patient cqatient
safety and healthcare delivery, a student who failmy portion of their clinical training will be
terminatedrom the program, with no option to reapply.

Read mi ssion is granted on an individual basi s,
availability of space

18. Academic & Clinical Deficiencies

All related records will be kept on file at the College for one year following graduation. This
information is strictly confidential. Students may request to view their records by written request 24
hours inadvarte to the Radiologic Technology facul#ll records are the property of the College and
may not leave the program office.

A student mayequest to view all of their clinical and academic documents on campus, by first making
an appointment with a membefrthe Radiologic Technologyaculty.

In accordance with JRCERT policy regarding student confidentiality and sensitive information, at no
time will documents be allowed to leave tRadiologic Technologylepartment. Documents are the
property of Johnsondllege, and cannot be faxed or electronically distributed.
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Action Plan: This form is used to recognize insufficiencies in the clinicalidactic setting and
provide a plan to progress in a timely manner. Form is located in IV form section.

19. Course Grading Scale

LETTER NUMERICAL QUALITY
GRADE RELATIONSHIP POINTS
A 96- 100 4.00
A- 92-95 3.67
B+ 88-91 3.33
B 84-87 3.00
B- 80-83 2.67
C+ 76-79 2.33
C 72-75 2.00
C- 68-71 1.67
D+ 64-67 1.33
D* 60- 63 1.00
F 0-59 0.0

PLEASE NOTE: THE RADIOLOGIC TECHNOLOGY PROGRAM REQUIRES STUDENTS
TO OBTAIN A GRADE O F B- OR BETTER IN EACH OF THEIR RADIOLOGIC COURSES
TO REMAIN IN THE PROGRAM.

Major courses include all of the followng: RAD, BIO, MTR & PHY

(Refer to course outline for course descriptions).

20. Reprimand Policy

Any student found to commit acts of uofessional conduct (refer to Professional Conduct section for
definition of) in clinic or in the classroom will be subject to the discglyractions outlined below. A
serious violation of the professional conduct policies or any other unethical bel{esfier to
Professional Conduct for definition) may result in immediateninationwithout warning of offenses.

FIRST OFFENSE WARNING: Can ke issued by Program Director, Clinical Coordinatand
Clinical Precepto. Documentation of the warning will bsigned by both parties and kept in the
student 6s academic file.

SECOND OFFENSE WARNING: Can be issued by Program Director, Clinical @aator, and

Clinical Preceptar The student will receive detter from the Program Director addressing the second

of fense. Documentation of the | etter wi || be Kk
delivery.

THIRD OFFENSE WARNIN G: Will be issued by the Program Director along with the Clinical
Coordinator. The student will kerminatedrom the Raddlogic Technology Program.

If a student igerminatedfrom the Program, they may not requestadmittance into the program.

A serious \blation of the professional conduct policies or any other unethical behavior (refer to
Professional Conduct for deftiron) may result in immediatéermination from the programvithout
multiple warning of offenses. A studémtminatel from the program fomappropriate conduct may not

be considered for radmission.
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This includes Health Insurance Portability and Accalmlity Act (HIPPA) violations specific to
individual clinical sites.

Students will also be subject to sanctions imposed by clinicalsieucting random drug testing.

21. Sanctions and the American Registry Credentialing Exam

Questions pertaining tganctions as a result of violating an academic honor code, suspension or
terminationby an educational program a student attends will appe the application forms for the

ARRT certification exams. Affirmative answers will flag the file for a possilitéce review. The

ARRT reviews each case on an individual basis. All applicants are afforded complete due process during
any review. Eachaview addresses the reasons for the violation, including aggravating and mitigating
factors. Students are encouragedjo towww.arrt.org( A Et hi ¢cs section) or <cal/l
the ARRT at (651) 687004888 f or mor e i nformation on the ARI

22. Termination from the Program

A student can bterminatedrom the program if any of the following occur:

A. Serious violation of the Professional Conduct Policies or any other unethical behavior (refer
to Piofessional Conduct for definition of)

B. Serious Violation of College/Program Policiessdetermined by program falty

C. Lack of Academic Progress
i. Minimum Cumulative GPA of 87 for all Radiology courses

D. Conviction of criminal offenses or failute report prior criminal record
E. Terminationby third offensgrefer to Reprimand Policy)
F. Failure of any clinical portionf their clinical training.

If a student iderminatedfrom the Program for any reason, they may not requeatmittance into the
program.

23. Graduation Requirements

To be eligible to receive a diploma from the Radiologic Technology Program tlemstudst complete:
All radiologyc our ses wi B-6(8080)oghetted e of A

Clinical Education corsesdl V. wi t h B-a 80pyombdter 0

All required staff and graded competencies

Studens must have Tcredits in total

All financial responsibilitiesnust be met

A minimum cumulative grade point average @72.

A minimum score of 8@n thefinal mock registry exanand 700 on HEI exam.

=4 =4 =4 -8 -8 -9
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http://www.arrt.org/

Johnson CollegeRadiologic Technology Program
ARRT Certification in Diagnostic Radiography

Graduates of thdohnsn CollegeRadidogic Technology Program are eligible to sit for the radiography
certification examination of the American Registry of Réaljic Technologists (ARRT)In addition,
candidates must meet all ARRT requirements and ethical standards. Canefatiarime (felony, gross

mi sdemeanor , or misdemeanor) and drug/ al cohol r
sit forthee x ami nati on. Certified r adilRogor agpfhteerrs tntaeyi ri
ARRT certification sasfies most state radiographer licensure laws.

For more information, please visitttp://www.arrt.org

*ARRT C ode of Ethics listed orast page

25. Policy of Program Compliance with JRCERT Standards

The Johnson College Radiologrechnology Program iaccredited by the Joint Review Committee on
Education in Radiologic Technology (JRCERT). JRCERT accreditation is important becausegaitells
an educational program is committed to academic excellence, health care quality, and patient safety.

1. JRCERT acreditation is especially important to students because:
1 The JRCERT is the only organization recognized by the U.S. Department of Education
(USDE) to evaluate and accredit education programs in radiography and specialty modalities.

1 Graduation from a JRCER@ccreditedprogram provides students with knowledge of safe
andhigh-quality patient care.

1 JRCERT accreditation demonstrates that a mogalheres to the national educational
standards that will provide you with the knowledge, skills, and attributesighrdidactic
and clinical education you need for entry into your chosen profession and to practice your
profession anywhere in the Unit&taes.

1 In some states, only graduates of JRCERT accredited programs are eligible for licensure or
certification. Gaduation from a JRCERT accredited program assures that you will be eligible
to practice in all states.

1 Many employers require job applidaro be graduates of a program accredited by JRCERT.

2. Students can access JRCERT Standards on the internet byt@omgy.jrcert.organd clicking
on AAccreditation Processo and then AStandar

3. If a student alleges necompliance by the Johnson Collegadidogic Technologyprogram
with the JRCERT Standards, the student may do the following:

1 Contact the Program Diremt and submit a written statement explaining the-non
compliance allegation.

1 Contact JRCERT by mail: 20 N. Wacker Drive, Suite 2850, Chitlagi®60631852, by
phone: (312) 704300, by fax (302) 705304, or by emailmail@jrcert.org
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4.

The Program Directawill do the following:

1 Document the allegation for the program files.
1 Resolve the problem and follewp with documentation.

26. Communicabe lliness

In Relation to Patients:

T

During the first semester and prior to their first clinical practicum, allesttedwill be taught the
aspects of communicable disease and universal precautions through patient care.

Universal precautions as describleglthe Center for Disease Control will be followed by all
students during their clinicgracticums

In Relation to Students:

T

Any student that is diagnosed as having a communicable disease must report the condition to the
Program Director and Clinical ddrdnator within 24 hours of the diagnosis. The Clinical
Coordinator will notify all involved partiesDocumentatia will be kept on file at the college.

Any student diagnosed as having a communicable disease will not be allowed to continue

clinicalordidac t i ¢ training until sufficient documer
is provided, stating the stadt is able to perform duties without danger to patients, staff, or
Vi sitors. Ti me missed wild/ be ma&imMeed upo lutciyl

described in the attendance policy.

Reporting of Communicable Diseases

In Relation to Students:
A student who comes in contact with a person having a communicable disease must ke irtitat
Preceptos and to the Johnson Collegeogam Director

27. Malpractice Insurance

Liability insurance is provided for all students by Johnson College.
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28. Pregnancy

It i's the studentds choice whet her toardinator dfor m t
pregnancy or not; this is a wluntary process The student has the right to change their option at
any time during their pregnancy.

If the student chooses to inform the Program Director, it must be in writing as to what option she
is choosing.

If a student chooses not to inform theProgram Director and Clinical Coordinator of the
pregnancy, no accommodati ons c a m@assignment oaddactict o t
program.

The development of radiation exposure standards reflects the sensitivity of cells to radiation damage.
The radation sensitivity related to the reproductive activity of the cells; embryo and fetus are more
radiosensitive thn children or adults. Because of the sensitivity of the unborn child, the National
Council on Radiation Protection and Measures (NCRP)réemsnmended radiation exposure on the
expectant mother be limited to 500 millirem during the 9 months of pregngreyy effort should be

made to kep the radiation exposure to AIRA.

The unborn child is more sensitive to radiation during the firsethrenths of pregnancy. It is important

for the student to declare pregnancy as soon as they suspect pregnandyagmased by a doctor.
Changes can be made in the clinical setting and in laboratory classes to help lower the amount of
radiation to the mbom child.

Steps to declaring pregnancy:

1. Verbally disclosing pregnancy to Program Director and/or Clinical Goator as soon as
possible.
2. Fill out the attached Declaration of Pregnancy form within 2 days of verbal disclosure.
3. A written note from a certified health care professional with
a) Expected due date
b) Written permission to continue to work in radiatioea
¢) Any current restrictions; changes in your health condition during the pregnancy must
be documented with a followp note

Once the above steps are taken and the pregnancy is known, the student has five options to choose
during their pregnancy. The student must inform the Program Director, in writing, which of the
following option(s) she is selecting:

Option = You may ontinue your present clinical assignment without modifications.

1 An additionalradiation monitoring deviceust be wan at the waist at all times in the
clinical and lab settings. This radiation monitoring devivdl be ordered at the
expense of the studen

1 The student mussign a waiver releasing the College and clinic facilities before
continuing with clinic.

31



Option2-

Option 3

You may continue your present clinical assignment.

1 An additional radiation monitoring devigeust be worn at the waist at all timieshe
clinical and lab settings. This radiation monitoring devivdl be ordered at the
expense of the student.

1 Students will be given the option to take three months-pasium leave, which must
be requested in writing. If poglartum leave is takenheé fsudent will have to wait a
whole year before restarting classes.

1 The student must sign a waiver releasing thele@el and clinic facilities before
continuing with clinic.

1 If the unborn child receives excessive radiation according to the National Connci
Radiation Protection and Measures (NCRP) the student will be unable to continue in
the clinical part of the pragm.

The student must make up all time missed.

The student must complete all requirements of the program before graduating.
The student mst sign a waiver releasing the College and clinic facilities before
continuing with clinic

E

You may takea leave of absence from the Radiologic Technology Program.
1 Must make an appointment to discuss this with the Program Director and provide
written documentation of your intent.
1 If taking a leave ohbsencethe student must wait an entire year befiney can re
enroll in Radiologic Technology Program. If a student does not return to the program,
which cannotexceed 12 monthshey will be teminated from the program without
the possibility of readmission.

Option 4 A student nay undeclare a pregnancyaaty time. If she revokes her declaration of

Option 5

pregnancy the Ilower dose Ilimit for the embryo/fetus no longer applies.

If the student hasrg questions or requires additional information, the Radiation Safety
Officer will be available for further discussio The student must provide written
documentation with their decision to revoke their declaration of pregnancy to the College
and clinic failities before continuing with clinic.

A student may opt out of any of the above decisions at argy difter notifying the program
director and have submitted written documentation of their intent.
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IV. CLINICAL PRACTICUM

Overview of Clinical Education

The Johnson College Radiologic Technology Program is committed to providing a comprehensive
academicand clinical education experience essential to prepare a student for ateesgltnyosition in

the field of Radiology. The clinical curtitum is composed of four sequentially linked competency
based clinical education courses that increase in complariyrequirements. Compliance with all
handbook policies is required.

Specific details of the clinical curriculum are contained in theicgi syllabi, which are distributed to
each student at the beginning of eacltficam, and are located onthellegegd s Lear ni ng Man
System Each student will be provided with infoation necessary to access tlwl€yyed EMS.

Students will be rguired to pass a series of competencies according to the Positioning Lab | and I
syllabus. If a student does not pabkese required competencies of the positioning lab, they will not
qualify to attend their clinical practicum. They must follow the cooadgof thar Personal Action Plan

to remain in the Radiologic Prograf8ee Academic Probation).

The mastery of thes compet encies is iIimportant for the s
conduct an exam in the clinical setting. Lack of academugress in the clinical portion of the program
indicates clinical incompetenc&tudents who fail any portion of treir clinical training will be
terminated from the Radiologic Program, with no option to reapply.

Placement of Students in Clinical Educatia Settings

Students enrolled in the Johnson College Radiologic Technology Program will be scheduled and placed
in Clinical Education Sites affiliated with the College. Each student will rotate thraugmimum of

two different clinical facilities througbut their clinical practicum experience. Students are responsible

for personal travel and all costs related to theawel to the clinical sites. Clinical education setting
placements are made byetRlinical CoordinatarClinical education placements drased upon, but not

limited to:

1 The clinical education setting student capacity, as determined by the policid¢®e qfoint
Review Committee on Education in Radiologic Technology (JRCERT).
1 The needs, expectatioras)d qualities of the students

Studentplacement in a clinical setting is done by random selection. The students are informed prior to
acceptance that thevill be required to drive extended distances from their home for clinical rotations.

A clinical practicumof 120 hours = 1 credit *

*The Clinical Practicum Experience described by the Joint Review Committee on Education in Radiographic Technology

(JRCER) at a facility recognized by the JRCERT as meeting appropriate qualifications for delivery of clinical education.

A clinical practicum gperience is utilized for providing learning experiences to develop attainment of required program
competencies. A @ical Practicum site requires JRCERT recognition.
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*Students must not exceed 40 hours of clinical clodkours during a clinical week in accordance to JRCERT Standards*

Clinical Education Affiliates

Barnes Kasson Hospital

400 Turnpike Street
Susquehanna Depot, PA 18847
Phone: 570-853-3135 x238

Contact: Christy Eger
Clinical Preceptors :

Christy Eger

Work Hours: 7:30-4:00

Commonwealth Health (MTH -CHS)
150 Brooklyn St.

Carbondale, PA 18407

Phone: 570-281-1350

Contact:
Clinical Preceptors :

Jen Robbins

Work Hours: TBA

Endless Mountain
Healthcare Systems

100 Hospital Drive
Montrose, PA 18801
Phone: 570-278-3801 x1701

Contact: Sherri Arnold
Clinical Preceptors :

Janet Donovan
Kristin Wilson

Work Hours: 7:30-4:00

Geisinger - CMC

1800 Mulberry Street
Scranton, PA 18510
Phone: 570-703-8151/8152

Contact: Eric Riggleman
Clinical Preceptors :

Eric Riggleman

Alana Sienkiewicz
Vanessa Striefsky

Corey N ovak

Al exi saO0bHar
Stacy Smurl

Work Hours: 8:00-4:00

Geisinger Mt. Pleasant

531 Mt. Pleasant Dr.

Scranton, PA 18503

Phone: 570-703-8201 (Rad. Dept.)

Contact: Rose Acernese
Clinical Preceptors :

Jessica Dubanowicz

Work Hours: 8:00-4:30

Geisinger South Wilkes -Barre
26 Church St.

Wilkes-Barre, PA 18765

Phone: 570-808-6617

Contact: Deb Adamski
Clinical Preceptors :

Jennifer Gillman
Gerald Ob6Mali a

Work Hours: 8:00-4:30

Guthrie Health Clinic
Robert Packer Hospital
1 Guthrie Square

Sayre, PA 18840

Lake Scranton Urgent Care
1141 Moosic St., Suite 3
Scranton, PA 18505

Phone: (855) 990-2273

Contact:
Clinical Preceptors :

Anna-Maria Hanchulak

Work Hours: 9:00-5:00

Lehigh Valley Hospital
Cedar Crest, NI-78

P. O. Box 689
Allentown, PA 18105
Phone: 610-402-8084

Contact: Kelly Shupp
Clinical Preceptors :

Kelly Shupp
Lisa Frederi ckson

Work Hours: 7:00-3:30

Moses Taylor Hospital
700 Quincy Avenue
Scranton, PA 18510
Phone: 570-770-7309

Contact: Ashley O'Malley
Clinical Preceptors :

AnnMarie Bower

Sherrial Owens

Theresa Mizwinski

Ashl ey Ob6Mall ey

Work Hours: 8:00-4:30

Pocono Medical Center

206 East Brown Street

East Stroudsburg, PA 18301

Phone: 570-476-3517
570-421-4000 ext 4828

Contact: Darlene Noel
Clinical Preceptors :

Matthew Mc Dade
Colleen Moroski

Work Hours: 7:00-3:30

St. Lukedsgd
Gnadden Huetten Campus

211 North 12th St
Lehighton, PA 18235
Phone: 610-377-7061
Contact: Tracy Zschunke
Clinical Preceptors :

Tracy Zschunke

Work Hours: 7:00-3:30

Hospi
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Towanda Memorial Hospital
91 Hospital Dr.

Towanda, PA 18848

Phone: 570-268-2283

Contact: David Sickler
Clinical Preceptors :

Jonn a Phillips

Viewmont Imaging (Geisinger)
435 Scranton-Cddal e Hwy
Scranton, PA 18508

Phone: 570-207-5507 x7196

Contact: Barb Zarambo
Clinical Preceptors :

Kim Kuratnick
Briar Woodley

Work Hours: 8:00-4:00

Wayne Memorial Hospi tal
601 Park Street

Honesdale, PA 18431

Phone: (570) 253-8100 x8121
Contact: Robert Brzuchalski
Clinical Preceptors :

Christine Kapalski
Sara Leonardi
Jenna Siniawa * OUTPATIENT

Work Hours: 7:30-4:00
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Objectives of Clinical Practicum

The student will observe, practice, and demonstrate the professionabgkilRadiologic Technologist
by:
1 Performing the required minimum number of competency examimatduring each clinical
course
Evaluating he request and following the proper ipat identification polies of the radiology
department
Provide patient istruction before and after exam
Using proper body mechanics in clinicahptice in order to avoid injury
Supporting, assisting, evaluatingjeptioning, observingnforming the péent
Properly positioniig the patient for the procedure
Following saferadiaton protection guidelines
Using equipmenand technique charts correctly
Procesing and evaluating radiographs
Critigueeach image for qudly assurance
Follow through to complén of exam including, but not limited to, room cleanup, patient
transfer infemation, and completion oflanecessary exam documentation

= =4 =4 _8_48_9_9_4°_2 =
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The student will observe, practice, and demonstrate learning and growtli@ssprnal behaviors by:

Demonstratingn ability to work with others

Communicating an empathefttitude toward theatient

Accepting constructive criticism willingly as a helpful conttibn toward his/her improvement
Demonstrating an effective usetofhe by workingsystematically and effiently

Adhering to hospital and pgram policies and requirements

Demonstrat g et hical conduct and respeg Qarticllagy t he
confidentiality

Adhere to the ASRT Code oftlics

Demonstréing initiative in clinical responsihilies

Demonstrating dependability and resgbiidy in clinical assignments

Presenting an appearance and demeanor that commurpoafiessionalism and competence
Adhere to the radiogr agotiteetandasds scope of practi
Demonstrating interest the profession of radiology by joining a professional organization such
asthe American Society dRadiologic Technologists (ASRT)

= =4 =4 8 98 -9
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Upon completion of the program, the student will:

Use professional terminologyh&n interacting with health care prafiesmals.

Demonstrate proper techniques/skills for successful communicatibrpatients.
Demonstrate ability to interpret radiologic procedures requisitions properly.
Demonstrate knowledge of human structure and tfoncncluding general anatomy and
anabmical relationships, organ and system functions and relationships.

Demonstrag knowledge and use of positioning terminology.

Demonstrate ability to use immobilization devices properly.

Demonstrate knowledge and usguper breathing instructions.

PwnE

N oo
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8. Identify and evaluate technique and positioning variations for trauma, pediatratrigeand
atypical patients.

9. Demonstrate knowledge of adequate patient preparation for procedures.

10. Demonstrate ability to manipulate ladroscopic unit, mobile, and perfornrRQprocedures.

11. Demonstrate the ability to recognize mistakes and take comemtiion.

12. Demonstrate ability to perform basic mathematical functions necessary for determining
technical factors.

13. Demonstrate ability towvaluate and adapt exposure factors farious patient conditions,
equipment, accessories, and contrast media totamairadiologic quality.

14.  Properly use methods of patient protection for all patients including male patients, women of
childbearing age angediatric patients.

15. Demonstrate abiftto modify exposure factors to increase protection for the patient.

16. Demonstrée understanding of personnel protection concepts including time, distance and
shielding during general radiology and fluoroscopy.

17. Demonstate the ability to exercise independ@mtigment in the technical performance of
medical imaging procedures.

18. Demonstate the ability to think critically.

V. POLICIES

1. Mandatory Program Meetings

Mandatory program meetings are scheduled at the begimfiegch semester and summer session.
Students will be notified of these meetings by two of the following: email sdamouncement, and/or
postal mail. The purpose of the program meeting is to distribute and discuss the clinical education
course syllabugeview policies, and discuss procedamd issues at hand. Assessment techniques and
additional clinical educatiomformation will also be presented and discussed.

Student attendance is mandatoryStudents that do not attend the mandatory meeting wilheed to
have an individual scheduled reeting prior to the start of the new clinical semesterPenalty for
not attending is the deduction of three (3) points off of your final grade.

2. Competency Requirements

All requirements for clinical practicums goeesented to students at mandatoryichhmeetings. The
syllabi have all requirements, along with explanationgcliis available on the learning management
system. Students are responsible for knowing the content of the syllabi.

Equipment Competences - will be completed at the beginningf each rotation through a new
clinical education setting for every room andall portable equipment(including GArm) in the
department. It is important for the student to be familiar with the different machinemubkedifferent
hospitals. The studémmust be competent to operate equipment before performing a staff or graded
competency. The equipment competency is passfajlipment competencies must be completed
before a student completes any staff or gradedkamination using that equipment.

Hospital Orientation Checklist - must be completed by the end of the first anddtsgmester atach
rotation through a new clinical education setting. This checklist covers the entire Radiology
Department.This competeoy is pass/fail.
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Procedure Competenags - There are two types of competencies (staff and graded). Staff Competency
is the first competency the student will complete. Once a staff competency is completed, the student may
attempt a graded on that partiauexaminationNot all Staff Competences need to be performed as

a Graded. Please refer to your Master Competencyteeet for details.

In order to complete competencies in a timely fashion, students are required to complete a specific
number of competencgxams per semester. If a student fais meet the required number of
competencies, the student will receive a z&wp each staff/graded competency they are lacking.
Students will receive a Master Competency Checklist that contains a competency exdutesehen

they begin their first clinia experience. The competency exam schedule is designed so that the student
can meet the requirements of the program based on their educational experience and clinical experience.
Students are to adhere tdhe required competencies as stated in the syllabu Students may staff

exams onlyonce the student has been successfully ta$ten the procedure(s) in Positioning Class.

*At the discretion of the Clinical Coordinator, any competency exam can be dismissed dhtdetthe
expectation of the student tepeat the competency examination.

Staff Competency- The student needs t@ lsupervised by a registered technologist.

The student should have knowledge of all requirements for the examplesaane required prajgons,

IR sizeand directions, angul@ns and obliquities, knowledge for operating all equipment necessary to
perfam the exam, technical factors for each projection, centering point, and knowledge of marker
placement. The technologist may offer mininsgsistance by checking centering paqirtechnical
factors, and making minor suggestions. The student should askahiguestions relative to the task
and should perform the entire exam with minimal assistaftoee Clinical Preceptor or Staff/Clinical
Coardinator/technologist must be informed prior to attempting the examination if the student
desires evaluation for thegiven exam.Any exam that warrants a repeat radiograph is not considered
for competency evaluation.

Graded Competency - The studentmust be supervised by a JRCER recognized Clnical
Preceptor or the Clinical Coordinator to complete a graded competency.

The student should be able to perform the exam for evaluation without active nessistam the
Clinical PreceptdClinical Coordinator. Tie student should be capable of positig, using correctR
sizes and directions, proper centering, marker placerezhnical factors, and interventional methods,
if needed.The Clinical Preceptor/Clinical Coordinator must be informed prior to attempti ng the
examination if the student desies evaluation for the given exam.

General Policies for ALL Competency Exams

Students are required to notify the technologibbiCal PreceptdClinical Coordinator prior to
beginning the competency exam. The studdotuld ask the technologist, presdm tompetency book

and then proceed with room preparation and getting therpaBtudent seeking a staff competency may
receive minimal assistance from the evaluator and the students seeking graded competenmnevalua
may receive naassistancegexception would be lifting help) during the examination.

*Radiographs thatdonotd s pl ay the studentés radiolo
will not be considered forevaluation. *

38



The student may be allowed to repeat a projection at igmretion and jugment of the Clinical
PreceptaiClinical Coordinator. The student isgqudred to furnish the techragistwith technical factors
utilized for the examination and is required to follow the protocol of the facility relative to projections,
IR sizes,exposure indexetc.

The evéuator must be a registered radiologic technologist in good standing withriego&n Registry

of Radiologic Technologist3he competency must display the signature of the technologist and the

date in which the formwas completed to be considered a comf@ncy and to be maintained as part

of the student 6 dnaddtio mantme cempetdency form musH
medical record number and the date of exam to be considered for the permanentGesgetencies

will be kepton file at he Col |l ege and become part of tdme st
is strictly confidential. Students may request to view their records by written request 24 hours in
advance to the Program Director. Alcords are the property of the Cgteand may not leave the
program office.

In order for the student to receipeoper credit for completed competency exams, students are required
to hand indocumentatiorof all completed competency exams following thuidelines stated above
within 2 weeks of completion Failure to do so will result in the student not receivinglitréor the
exam. The student must do the competency exam again and turn it in withiwéek Zuideline.

* The Clinical Coordinator/Clinical Preceptorcan disqualify ANY exan submitted for grading
if not all areas discussed are adhered to *

What happens when a student does not do the required number of competencies for that
semester?

The student is assigned a grade of zero (0) for eaompetency not completed, which coukhd
to failure of the practicum artdrminationfrom the pogram.

Additional Policies for Graded Competency Exam

The student has three attempts to pass graded competency.

The grade is determinday how many competencies it takes fostudent to pass. The highest grade
possible would be:

First attempt = 100%
Second attempt = 93%
Third attempt = 86%

Graded competencies may only be supervisatisigned off by a JRCER recognized Clinical
Preceptor or the Clinical Coordinator at that Clinical Education Site.
Graded competency handed in wth unofficial signatures will not be logged and must be repeated.
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3. Non Competency Requirements

The student must keep a log of all proedures on a daily basis.
Ead studydocumented in the logbook must have the following information:
1. Pat i ent érscordveimiberc a
2. Date of procedure
3. Technologist/instructor who supervised exaith initials
4. Student must state if they observed, assistedpmpleted the procedure

If the logis not kept up to date the student will have points deducted from theiatlmade.
*Alnon-c ompet ency exams that must be c eyigbldset ed wi |

The student must keep a dailygurnal.

The journal must be completat the end of each clinical day. The student can document interesting
cases, gwth in their performance, difficult patients, anything assisting them in bettering themselves. In
addition, students may document anylpems they are having with an indiva or instructor. The
information will be read by the Clinical Coorditor anddr Clinical Preceptofrom the college at each
clinical visit.

If the journal is not kept up to date, the student will have points dedlfrcim their clinical grade.

Jourral/log forms are provided in the form section of this handbook and are requibsdsubmitted bi
weekly.

The Clinical Coordinator and/or Clinical Instructor from the college may review all items periodically
throughout the semester.

A Comprehensive FinalExam. Each clinical practicum will conclude with a comprehensive final
exam. Theexam is administered on the College campus and will be scheduled for the last day of
clinic. The Clinical Coordinator will communicate tegact date and time in advance, &l as
clinic attendance policies for that day.

A Clinical Education Evaluations. The Clinical Precept¢s) at the clinical education site will
evaluate the students twice during each Clinical Practicum, once -aemedter and once at the
end of tke semeter. Clinical preceptow i | | rate a student dsngper for
using a progressioscale. The Clinical preceptand/or Clinical Coordinator from the College
wi || review t he s theGircltP@adicun Bequpréniersn detailedvi t h
above). The Clinical Preceptoray make additional commentsregardf t he st udent 06:
performance in the clinical education setting. Evaluations completed at the middle and end of the
semester willbe calculae d i nt o t he s efertb8elFEvalsationformsdocated r a d e
in this handbook under Forms Section IV &valuation criteria. Also, please refer to each course
syllabus for further details and exact weighting.

During each practicum, the skent will also evaluate him or herseking the same progression
scale. The student is asked to be honest and fraskkss their skills and progress in the clinical
education setting. The Self Eval uat itwilhbe wi | |
used as an assessment foo clinical education. The Self Evaluation form is located in this
handbook nder Forms Section IV.
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Once the student has completed the-se#fluation, they will met with the Clinical Preceptors
(CP)andor Clinical Coordinator from the college towiew the evaluations. The student will be
allowed to review their ratings, commts, and then be asked to sign off on both the evaluation
and the selevaluation. At this time the student may request to discuss tlairagion with the
site clinial precetor(s). If the site CHs unavailable to meet during the evaluation, a meeting
with be set up with the student and the clinical instruction at a later date.

The midsemester and final evaluatiowgl be kept on fileat the College and become part of the
student s permanent record. Thi snayregliesttomat i on
view their records by written request 24 hours in advance to the Program Director. All records

are the property of the Celljle and may not leave the programaaff

A Special Clinical Rotations.The student magarticipate in several experices designed to
enhance the clinical experience further.

Students will participate in a clinical rotation through ereekend of daysduring their second
clinical practicumonly.

The primary goal of this rotation is to provide the student with tip@pnity to engage in an
environment that is primarily trauma and critical care cases. This rotation requires a greater use of
individual cognitive and psychomotor skills dtethe decreased staffing environment of weekends.

Students will experience dircal rotation inCT scanningduring their summer session in order to gain
a background in the basic principles of Computed Tomogragte/siudent must complete tGénical
Rotation Evaluation form for CT that is located in this handbook undermfis Setion IV.

Also, during the senior year, students will have the opportunity to explore clinical rotatspecial
modalities outside ofthe diagnostic radiology departmethe clinical education setting. No
competencies or evaluations are requirddevn a special modality. Choices may include Nuclear
Medicine, PET scanning, Interventional Radiology, Cardiac Catheterization, MaBestioance
Imaging (MRI),DEXA Scannng, Mammography, and Oncology. Please refer to course syllabus for
further detds. Please note that these special modalities are strictigr observational purposes only
and upon completion of mandatory clinical comp&encies.

MRI Safety Policy:

Mandatoy MRI safety training is implemented before the start of the first clinicatioota This

training is done through a safety video, comprehensive assessment, and also a review of MRI safety
screening forms. MRI safety also reviewed more in depth in RR36. Onsite training is provided

by clinical sites that have an MRI suit&n MRI screening form is also provided to complete prior to
special modality clinical observation at the clinical site.

Mammaography Clinical Rotation policy:

The radiographymogram sponsored by Johnson College has revised its policy, effective JaJy 201
regarding the placement of students in mammography clinical rotations to observe and/or perform breast
imaging. (Additionally, the policynay be applied to any imaging procees performed by

professionals who are of the opposite gender of the patient.)

Under the revised policy, all students, male and female, will be offered the opportunity to participate in
mammography clinical rotati@ The program will make every effdd place a male student in a
mammography clinical rotation if requested; howetee program is not in a position to override
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clinical setting policies that restrict clinical experiences in mammography to femalatstudi4ale
students are advised tha@@cement in a mammography rotation is not guaranteed and is subject to the
avalability of a clinical setting that allows males to participate in mammographic imaging procedures.
The program will not deny female stude the opportunity to participate mammography rotations if
clinical settings are not available to provide the sapportunity to male students.

The change in the programbdbs policy regarding st
sownd rationale presented in a posit&atement on student mammography clinical rotations adopted by

the Board of Diretors of the Joint Review Committee on Education in Radiologic Technology

(JRCERT) at its April 2016 meeting. The JRCERT position statersémcluded as Addendum A to

theppgr amés policy and i s al sowwaweent.drggPograms&n t he J
Faculty, Program Resources.

A Adhere to All Other Rules, Policies, and ProceduresThe expection of the student is to
follow all rules and procedures outlined in the Radiologic Technology Student Handboagtand
as a representative of Johnson College at all times during the clinical experience.

*This Evaluation is part of the clinical portiari the grade and must pass with an(B€) or better in
order to progress within the program. Any grade below tiisither be placed on Academic
Probation or dismissed from the program.

4. Simulations

All competencies are discussed and outlined wWithstudents at the beginning of gveemester. This
process is closely monitored and graded accordifglgase se semester related syllabi for details)

The required amount of staff and graded competencies is an integral part of the learning pibcess a
mandated by the ASRT. Due to theetfthat not all clinical sites may or may not present the required
studies manaked, every effort will be made to ensure that the student is competent in each radiographic
study. Certain studies may require that thelsht be rotated to another clinisde. This will be done at

the discretionof the clinical coordinator and afteliscussing and determining the lack of particular
procedure(s) with officials at the clinical site.

A simulation of a competency @NLY allowed when the followingtipulation hasbeen met:
A The Clinical Coordinator has determined that the proceduresiy done
A Simulations will be performed only at the end of your final Clinical Practicum. Must be
approved by the Clinical @odinator orClinical Preceptar

5. Health and Character Documentation

Some programs of study, educational experiences, clinicapracticums, internships, and
cooperative education programs, as well as potential employers, may require _a criminal
background check and/ordrug screening. Johnson College isot responsible for the decisions or

actions of other institutions or _organizato n s t hat may result from st
screening or background check or st udentstosthe f ai

College.

Health forms ad medical documentation are housed in the Bladic Technology office in the
stu d e mpermsadentile. This information is strictly confidential.
Proper documentation is required from the healthcare provider (example hy si ci an, | abé
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6. First-year healthrequirements:
Radiography students are required to provide:

1  Rubella Titer or dacumentation of a second dose of measles, mumps, rubella vd&tB)

1  Chicken Pox (Varicella)-history of the disease, proof of the vaecior laboratory evidence of
immunity.

1  Yearly Two-Step PPD(Tuberculosis) screening is required. If test results asdipe, a chestx
ray is required.

1  Hepatitis B immunization is a series of three shots. It is required for the student to have at least

the first two doses of the vaccine bef their clinical rotation begins and proof of receiving the

full Hepatitis B ®ries will be needed.

Hep B Titer i required.

Influenza 1 dose of influenza vaccine annually is required by the clinical facilities @s& waiill

have to be worn in clinic ithe vaccine cannot be given.

1  CPR (cardiopulmonary resuscitation) certificatimom an accredited provider is required. It is
the studentds responsibility to c¢ompticuemthe t he
Only the following two CPR aurses are acceptable:

a. American Heart Association Health Care Provideror
b. American Red Cross Professional Rescuer.

1  Yearly Criminal Background Check for each student is required by the College and the
clinical affiliates upon acceptance into the Radiolodiechnology program. Students must
provide an updated criminal background chemhnually. Any misdemeanors, felonies,
convictions, etc. may inhibit clinical placement.

1  Evidence that he/she is in good health from hisfite/sician. TheStudent Health Clearance
Form is found with the welcome letter sent to newly accepted students.

1  Proof of Health Insurance- students must provide a copy of their current health insurance cards
to the Clinical Coordinator for their cliniclé. Health insurance coverage is manody for each
student in order to participate in his or her clinical educadioth must be updated annually. If
your name is not printed on your card, you must obtain a letter from your provider indicating that
you arecovered under your parents/spaoisggan.

E |

Secondyear health requirements:

Returning radiography students are rieggito provide:
1 Yearly Two-Step PPD(Tuberculosis) screening is required. If test results are positive, a ehest x
ray is required. If neestl, a form is located in the Formgtsen of this handbook.
1 The College and the clinical affiliates requir€eamin al Background Checkfor each student.
Students must provide an updated criminal background dreukally
1 CPR (cardiopulmonary resuscitan) certification from an accreditgatovider is required. If the
student did not obtain a twgear certificationot he st udent 6s certi fi cat
studentés responsibility to compl etcteuntllhe ce
Only the following two CIR courses are acceptable:
A American Heart Association Health Care Provider or
A American Red Cross Professional Rescuer.
STUDENTS WILL BE PULLED FROM CLINIC WITH AN EXPIRED CPR CARD AND
MAY NOT RETURN UNTIL THEY COMPLETE THE COURSE AND RECEIVE AN
UPDATED CARD.
1 Proof of Health Insurance students must provide an updated copy of theiretiirhealth
insurance cards to the Clinical Coordinator for their clinic file. Health insurance coverage is
mandatory for each student imder to participate in his or her wical education and must be
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updated annually. If your name is not printed onryoard, you must obtain a letter from your
provider indicating that you are covered under your paenqisd ugaa.o s

8. Criminal Background/ Drug Screening Policy

Each studenwill be required to have both state and federal criminal background checkksabbise
clearance, fingerprinting and drug screenihghnson College is not responsible for the decisions or

actions of other institutios or organizations that may resulbfm st udent sé f ail ure
random drug screening, background checksor st udent sdé failure to rep
the college.

Failure of drug screening both on and off Johnson Collegmiges will result in disciplinargction up
to and includingterminationfrom the program The Radiologic Technolfy program follows the
Johnson College drug policy of zero tolerance found in the Johnson College student handbook.

9. Markers, Radiographic

Students are required to utilizadiographic markers to mark each radiographic procedure they perform
properly. Markers will be provided for the student by the Radiologic Technology Program for a fee at
the beginning of the first Clinical Practicum.

If the student loses their markertsis their responsibility to report tHess to the Clinical Coordinat@o

that they may purchase new markers to replace the lost ones. The replacements are provided to the
student for a fee. If the student does notehhis or her markers at clinic, thevill be suspended from

clinic.

Failure to properly mark and/or identify a ragraph is a potential medidegal problem and a possible
case of negligence; it may result in disciplinary action up to and inclugimgination from the
program.

10. Radiation Monitoring Device (Dosimetry) Service

Radiation Monitoring Device Servic@all be provided by the College for the Clinical Education Setting
and for labs. See Radiation Protection Practices for more informa#loreplacement badge can be
orderedfi it is lost or damaged for a fee.

11. Radiation Protection Practices

A. Protection Practices

To helpensurethat all radiologic technology studerdse learning in a safe working environment, the
amount of radiation reoeed is monitored. A radiation mooit badge and holder will be issued for each
student. Students are assigned anasm®e and password to view radiation dose at any time from any
computer with internet access.

The radiation monitoring badge must be posied at the collar level and wornteide the lead apron,

where applicable. Each student must exercise care toctgriese the radiation monitor badge and
prevent its loss or damage. Replacement badges may be ordered as needed by contacting the Clinice
Coordinator. Students will be reggible for the cost of replacement badges.
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Students are NOT allowed to hold jeatsor imaging devicesluring xray exposureghis will result in
immediateterminationfrom the program. Students are expected to pedhe ALARA* principle
through reognized radiation safety strategies as instructed in the program.

As part of a god ALARA (As Low As ReasonablyAchievable) program, it is recommended devices
be read once a week. Using the principles of ALARA meangydeverything you can to minimized
effectsof radiation to yourself and your patients. However, it is mandatwrthe student to check and
read the badge once a month before theFailure to do so will result in points deducted from the
clinical gade. If a student goes to theirnatal site or to the radiation lab on campus without their
radiation badge,they will be sent home and points will be deducted from either their clinical or lab
grade.

The results are reviewed by the Clinical Coordinatand/or Radiation Safety Officer.
Monthly dosimetry reports are placed in an official document holder.

Intheeveh t hat there is a suspicious and/ or fAhighbo
1 The Clinical Coordinator will meet with the stent, the clinicalpreceptorand/or
program director to discuss what may have caused the radiation monitoring badge
reading and how to proceed in clinical education with radiation safety in mind.
1 An exposure under 40 mrem in a month in each individuafjoageshallow, deep, eye)
would beconsidered reasonable.

T The clinical <coordi nat orreadmngl | monitor the

T I'f a reading exceeds 125 mrem per quarte
have been raised and the student will b&fied.

1 A 125 mrem per quarter wibe reviewed by program and hospital officials.

1 If the quarterly exposure excee8680 mrem (30% of the annual limit), the situation is

further investigated with the student being notified on how to proceed with hisror he
clinical education.

Students areequired to exercise sound radiation protection practices at all times. Stacenesjuired

to wear radiation monitoring badges at all times during clinic and lab classes. At no time may a student
participate in a praadure utilizing unsafe protectiomggtices. This includes holding patients while an
exposure is occurring. A studastrequired to wear a lead apron and thyroid shield when doing portable
radiology and fluoroscopy.

Each student shall:

1 Wear the radiatiomonitoring badge at all times whiln clinical education and laboratory
setting.

1 Understand and read each monttdgiation monitoring badge report. He or she will have
been taught in class how to read the report.

1 Never allow the radiation monitoring bgel to be exposed to water or to &gosed to
excessive heat.

1 Immediately report the loss of a radiation monitoriragde to the Clinical Coordinator.
A lost radiation monitoring badge will be replaced immediately at the expense of the
student.

B. Patient Protection
Radiation protection ofiep at i ent is the studentds respons
study. Stidents must be aware of and practice procedures of patient shielding. Students are
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expected to practice the ALARA principle through recagdi radiation safety strategies as
instructed in the program.

*ALARA is defined as As Low As ReasonablyAchievable and will be discussed further in
Radiation Biology & Protection class.

C. Supervision of StudentsDirect/Indirect
IN_ ACCORDANCE WITH THE JRCER T (JOINT REVIEW COMMITTEE ON
EDUCATION IN RADIOLOGIC TECHNOLOGY) STANDARDS, THE POLICY FOR
DIRECT AND_ INDIRECT SUPERV ISION MUST BE FOLLOWED WITHOUT
EXCEPTION AND IS AS FOLLOWS:

Direct Supervision - defined as student supervision by a qualified practitioméno reviews the

procedureinrgli on t o the studentodés achievementtonteval u
the studentds knowl edge, i's present during the
procedure.

Direct supervisiorexists when the student has a tealbgist present in the room and/or control area
when the patient is exposed toimng radiation.

Direct supervision is used:
9 when the student has not successfully completed a competency test on the particular
examperformed
i to review the proceduier el ati on t o the studentodés ach
1 to evaluate the condition of the patienh r el ati on t o the stude:
9 whenever a repeaadiograph is being performed
1 when a student isithe first year of the program
1 during surgical and mobile radiogfapprocedures regardless of level of competency
i transporting a patient within tHacility (exER, pati ent s room, | a

Upon the completion of an exam, students may not send, delete images or dismiss pati@uit with
approval from an employed regsed technologist.

Indirect Supervision is defined as student supervision pre@ddy a qualified practitionemmediately
availableto assist the student regardless of the level of student achievdmergdiately avdable is
interpreted as the physicpresence of a qualified practitioner adjacent to the room or location where a
radiologic procedure is being performed. This availability applies to all areas where ionizing radiation
equipment is in use.

Indirect superision may be used:
1 Only after thestudent has successfully completed a competendyaesthe particular
examination
1 Only duringthe second year of the program

Upon the completion of an exam, students may not send, delete images or dismiss patient withou
approval from an employed regisex technologist.
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12. Repeat Radiographs

IF A STUDENT IS REQUIRED TO REPEAT A RADIOGRAPH FOR ANY REASON,
THEY MUST DO IT UNDER DIRECT SUPERVISION OF A REGISTERED
TECHNOLOGIST TO ASSURE PATIENT SAFETY AND PROPER EDUCATIONAL
PRACTICES. THIS IS A JRCERT REQUIRED POLICY. THERE IS NO EXCEPTION
TO THIS RULE. FAILURE TO COMPLY WITH THIS WILL RESULT IN
TERMINATION FROM THE PROGRAM.

The above information is given to each student in the Radiologic Technology Program khotinical
facilities.

At the compétion of the exam, theegisteredechnologist must approve the radiographic iegagrior to
dismissal of the patient.

Upon the completion of an exam, students may not send, delete images or dismiss patient without
approval from an employed registered tewlogist.

13. Professional Conduct

The clinical affiliate reserves the right tefuse admission to any Radiologic Technology student who is
involved in any activity not considered professional or conducive to prepenpcare.

Mind-altering substares including alcohol, are not to be consumed less than 12 hours prior to the
begnning of the clinical practicum. If, in the clinical judgment of the coordinator, instructor, and/or
supervisor possible evidence existtéated to the intake of mind altegirsubstances, the coordinator,
instructor, and/or supervisor may remove the studem the clinical area and may request that the
student submit to a screening for devengesidercaa/ or
such exists, thetgdent will be subject to disciplinary action uptewsminationfrom the program.

The hospital affiliates expect every student to follow basic rules of conduct. Policies defined in the
affiliateds e mprduodg rimnmedatedrminatokfor the employee also apply to
students in the Radiologic Technology Program.

It is our mandated policy that our students follow the American Society of Radiologic Technologist
Code of ethics. A notice of convictionispbaced on Johnson Coll egeds we

Any student that is terminated from their clinical site by the hospital officials
will be immediatelyterminatedfrom the program.

The behaviors below will be subject to disciplinary action, up to and including suspearsd/or
terminationfrom the progam:

1. Deliberate inattention to patient care
2. Discussion of personal topics orpexiences unrelated to patient care
3. Dishonesy including but not limited to:
a. forgery of any clinical documentation (comps, attendancg etc.
b. plagiarism (failure to footnote pperly)
4. Fitness for Duty (any condition that can adversely affect the qualfgtadnt care)
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5. Unethical condut (including but not limited todeceive, defraud or harm to the
public, willful or careless disregard ford&léh and safety of a patient)

6. Divulging any confidential information. Students must abide by the Health Insurance
Partability and Accountability Act (HIPAA)

7. Refusal to carry out assigremts or reasonable instructions

8. Failure to fulfill responsibilitiesto an extent that might or does causjury to a
patient, visitor, employee, or anotherdgat

9. Chronic or habital absenteeism and/or tardiness

10. Deliberate violation of a posted health, safety prevention, or security rule

11.Deliberate or negligenacts that cause damage to, waste oofJoss of material,
supplies, equipment, facilities, or other property of tbgpitals/College.

12. Falsification of medical records or requested documents.

13.Theft, removal of, unauthorized possession of, or unauthorizedofi property
belonging to any othestudent, employee, visitor, patient, or the medical center. This
includes thentent to remove or the removal of property from hospital grounds.

14.Threatened or actual physical violence or verbal abuse of a patietdr,vsaff or
fellow student.

15.lllegal use or possession of drugs, or the dispensing of drugs without a prescription.

16.Possession or use of an intoxicant or narcotic on hospital premises, or reporting to
school or clinic under the influence of an intoxicanharcotic.

17.Disorderly or immoral anduct on hospital/College premises.

18. Soliciting tips, loans, or gifts from patitnor other persons.

19.Rude or discourteous behavior.

20.Use of vile, intemperate, or abusive language or acting in a disrespectful manner
toward any employee, patient, school oféil, or any person at any time. This
includes conduct of an offensive naturelime/via the internet.

21.Unauthorized possession, use, copying, or revealing information about hospital
business and activities or aboutpatit 6 s condi t i oities.,, busi nes

22.Gambling on hospital premises.

23.Unauthorized absence from assigned area.

24. Failure to report an injury, accident, incident, or unsafe conditiacuroing or
existing on hospitgbremises.

25.Possession of a lethal wesapon hospital/College property.

26. Unauthorized use of nourishments or food for patients or belonging to patients.

27.Using hospital phone for unauthorized personal calls.

a. Any conduct seriously detrimental to patient care, fellow students, employees,
or hospithoperation.

28. Dishonest or questionbbconduct during written examinations.

29.Performance of any repeat radiograph with direct supervision of a registered
technologist.

30.Holding patients during radiologic exposures.

31.Performage of any radiologic examithout a physi ci ands writt

32.Possession of hospital scrubs outside the medical center.

33.Sleeping, loiteringor loafing during program hours.

34.Unauthorized departure from clinical assignments.

35.Smoking in unauthorized areas (this includes the usecwfarettes).

36. Distributing or dispaying unauthorized written materials.

37.Disregard of instructors about personalp@grance, uniform, dress, or personal
hygiene.
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38.Disorderly conduct such as fighting, creating a disturbance, horseplay, or annoying
anotherstudent or person while on hospipabperty.

39. Cellular phones cannot be carried or used during clinical educatioassgnments
or in the classroom;no texting, gaming or surfing the Internet.

14. Patient-Student Technologist Relationship
Some basic ruleshen working with patients:

Studens must identify themselves as a student during an exam to a patient.

Students rast never leave a patient unattended.

Address all patients by title and last name (Mr. Smith).

Rough or improper treatment of a patienidd acceptable or appropriate.

Chewng gum, whistling, or horseplay is inappropriate clinical behavior.

Patients mudbe properly covered at all times.

Studentswill not, at any time, administer medication, water, or treatment of any kind to a
patient whik in the department without therelition of a Clinical Preceptor
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15. Personal Appearance

The personal appearancedademeanor of Radiologic Technology students at Johnson College and the
clinical affiliates reflect both the College and program standardsd ar e i ndicati ve
interest and pride in their profession. The uniform dress code is selectethisprddCollege. (See
specific uniform/dress code guidelines.)

16. Dress Code

While students are attending academic classes, they may £xpeesonal choice in dress. While
students are in clinical areas, they are required to present a professional appedrall times. It is the
patientds right to be treated with dignity and
student practice good personal hygen

The dress code for students, in the clinical environment is as follows:

Per®onal hygiene should be such that the student is without offensive body odor.

Perfumes and colognes are allowed in moderation (light fragean

No chewing gum in patient caseeas.

School Uniforms are to be worn with the Johnson College logo on them.

Sclool uniforms will be clean, neat, unstained.

NO JEANS/ NO SWEATPANTS

Uniform shoes or whitsoled sneakerdd O i1 C R,® C SI¥AS SHOES OR CPEN-TOE
SHOES. Shoes must be leathewith the foot completely covered

Sandals and boots are not permitted. Heejltemust be moderate. Conservative sneakers or
uniform shoes are the most appropriate footwear and should be kept clean ad in goodhconditio
9. Socks must be worn.

10. Students argequired to wear a Johnson College Radiologic Technology Program Student
nametagat all times. They are to be worn on the front of their shirt or lab coat and must be
visible at d times. If ID badgesare not worn, thetudent will be sent hom&isplaying your
student ID badgeis mandatory and will be strictly enforced

NogokrwhE
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11.Visible undeclothing and/otight-fitting clothing is not acceptable.

12.Hair must be neat in appearance. Long hair (touching shoulder or longer) nudteloeback
and secured off the fa¢or safety reasons and kept from coming into contact with the patient.

13.No extrane hairstyles or colors, at tligscretion of the Program Directdt. must be a natural
colorfor all clinical placement settings.

14.No tattoos should be visible.

15.Fingernails bBould be kept short, neat, and clean. Cledrght-colorednail polish may be warn.
No artificial nails of any kind.

16.Facial hair, if any, must be trimmed and neatly kept.

17.Necklaces can be worn. Long chains must be kegtle the shirt collar. If the nklace hangs
out of the collar, you will be asked to remove it.

18.1t is not appropate to wear partial or mismatched scrub clothimgfs of scrub pants may not
be rolled up, undergarments should not be owveslyspicuousand white shirts may be worn
underscrubs.

19. Articles of clothing with jewelry/pins with slogans, messages, or idtisihs on them are not
allowed (eg. Nike, Adidas, etc.).

20.Caps or hats are not acceptable.

21.School officials reserve the right to advise arduire students not in complianeeth this
policy to alter their appearance and / or dress.

22.Body piercing and gauges (ears, tongue, nose, etc.) must be removed for clinical rotations
per clinical site.

23.A college or hospital issued ID badge must be worthe clinical setting during clind hours.
All hospital issued ID badges must be returned to the site uporothgletion of your clinical
rotation.

24.Radiation monitoring badges must be worn at all times in the clinical setting. ifiadh&oring
badgeis not worn, the student will be r#ghome.Displaying your radiation monitoring badge
is mandatory and will be strictly enforced

25.Right and Left markers are needed and therefore must be with you at all times in the clinical
setting. Markers willbepurehs ed at t he st helOollegesé6 expense fr

26.Hospital scrubs are to be worn in the operating room (O.R.). Whégnedsin the O.R., the
student is expected to wear regular uniforms to their assigned area, change into scrubs when
going to the O.R., anchange back into uniform when O.Rases are completed. At no time is it
acceptable for operating room hospital ssrtubt o be i n the studentados
hospital.

*** Any student not in uniform as described above will be sent home and wilebrequired to make
up any missed cliical hours. ***

In the event of unexpected soiling during patient examinatiaos, the Clinical Preceptor or
Radiology Supervisor will provide guidance to the student.

*Students will be subject to a verbal or written waming if the dress code is not propdy followed.

17. Absences

The student is required to cont&®DTH the Collegeand the assigned clinical education facility of any
absences. The student is to qalbr to the starof their scheduled start time.

A student will be considered absent ifthey are more than one (1) hour late for clinic and
notification has not been maddo the Collegeand the clinical facility.
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To report an absence, call tRadiology Deptand leave a message on the voice mail syssth/ or
send a message \callegeemail. Failure to contact BOTH th€ollegeand the clinical education setting
will result in a5-point deduction from your final grade for failure to adhere to policy. Additionally, the
student will receive a reprimand. feeto Reprimand Policy.

If a student is absent from clinic for a period of 3 consecutive days or more due tmessillthe student
may be required to bring a doctords excuse.

If a student iexcessively tardy 5 points will be deducted from your fin@linical Practicum grade for
EACH occurrence. Excessive tardiness is defined as, but not limited to, 3 or mos&al#eoccurring in
one semester.

Please note that special circumstances such as extended or acute illness will be consideaselyn a
case basis

18. Inclement Weather

In the event there is inclement weather and the College cancels classess @lisacdancelled (this time

will not be held against the student). In the event a student has arrived at the clinical site before the
cancdation, it is up to the student ttecide if they would like to stay or leave. If the student chooses to
stay for tke day, the hours will be credited to the student, and the student will then be allowed to take
another day off during the current semesidre requested day off must first Bgbmitted in advance,
approved by the Clinical Site, and Clinical Coordinateroper documentation must be presented on the
form |l ocated in the back of this StudentheHand
Clinical Preceptoat the faciliy.

In case of inclement weather when Johnson College is not officially cldsedfudent should make a
personal decision by exercising good judgment in regards to travel.

Cancellations or compressed schedule wilehaounced on television station WRE WYOU, local
radio stations, and on the Johnson College webSitelents caneceive this information via text upon
their request.

19. Student Employment

1 Student employment shall not interfere with clinical schesldnd academic hours. Work
relatedabsences will not be excused.

1 Student employment in the radiography departmembisncouraged. Consultation with the
Program Director and Clinical Coordinator must precede consideration and acceptance of
any positionn radiography.

T Student fwilmptlbepereites @ use the prograadiation monitoring device
when workingfor wages at any clinical facility.

1 Student employees are not permitted to complete clinical competencies while working, nor
will they be permitted to complete clinical comjgacy evaluations for other students or
student radiographers.

20. Accidents/ Incidents
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In the event of an incident, at a clinical education facility, that concerns a student and/or student and
patient, a formal incieint report must be completed anadibt the clinical internship facility, according
to the policies and proceduresthat facility.

The Radiologic TechnologiProgram Director and Clinical Coordinator must also be informed of the
incident in writing uilizing the bhnson Colleg&€linical Incident Documentation form (Form Bjithin
24 hours of the incident

PROCEDURE
1. Students are expected to read, be familiar with, and follow, the policies and procedures for their
clinical internship site/s, relatg to incident reports.

2. An incdent is defined as those occurrences or situations that are not within normddrdta of
operation. An incident may involve patients, staff, visitors, or students.

3. In the case of an incident involving a studemé €linical Preceptorof the internkip site should be
notified. In the absence of the ClinidAteceptorthe appropate departmental supervisory personnel
should be notified.

4. The ClinicalPreceptoior supervisor will assist the student in complgtihe required incident report
docurrertation for that facility.

5. The stdent and the Clinical Preceptoor supevisor, must also complete th#ohnson College
Clinical Incident Documentation Form.

A The original f or iogid TehnblagyPvwgrandDerectortooCliticale R a d i
Coordinator attlohnson College

A A copy of this ¢lisoalimteinship $iteforthe duratior df derestarfs) t h e
that the student is scheduled at that internship site.

A Tlbhason Colleg€linical Incident Documentation Forb e c o mes part of t he
clinical record.

6. At the time of the indent theJohnson CollegeClinical Incident Documentation Form will be
forwarded to the Radiogic TechnologyProgram Director alohnson ©llegeand will remain on file at
Jahnson Collegeper established College policies.

7. Injuries from sharp instrumenor Blood Borne Pathogens are in compliance policy set by the
Occupational Safety and Health Blood Borne Pathogens Exposure Contr(DBIdA).

Please see this form ingkorms sections at the end of the handbook
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VI. RESOURCES

Helpful Hints for Studying Radiologic Science
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Nookw

o

10.

11.

12.

13.

14.

15.

16.

All students should use tli2o | | ®epeutcs Centdor studying and group projects.
Use of the laboratory andlassroom area outside of reguldass hours is strictly
prohibited without prior permission froRadiologic Technlmgy Faculty. This does not
apply to scheduled tutoring sessions.

Be prepared for class by having paper, pencil and calculator, if needed

Read the material prior to lecture.

Take notes and study notes.

Make note cards.

Do all the assignments on the ugiiide, i.e., computer programs, answer questions in
workbooks or handouts, and perform all laboratory assignments.

Form a study group. Gatbuddy in the class so if you haeamiss a class, someone will
assist you by sharing their notes with you.

Talk with your instructor if you do not understand the material. Do not wait until
the day of the exam and then say that you do not understandhtbgal.

A. Prepare for your meetingith the instructor by bringing your notegiestionand
your book with you.

B. Hawe specific questiodsd o n 0t j ust say that you do
instructor help you by explaining where you became lost. Theugtstr cannot
review the entire clasbut is more that willing to provide additional assistance
anytime that it is nesed.

Keep reviewing the material. Keep in mind that you will be taking the registry
examination upon completion of the program and thism@xation covers everything

from the first day of class until the last day of class, so you will need to review
continuously.

When you are in positioning class, the time you spend in the laboratory will prove to be
extremely valuable to you. Students whesgp extra time in the laboratory Wilsually

make much higher grades and will retain the knowledge.

Do not sell anyof your Radiologic Technology books. You will use these books
repeatedly.

Participate in class. Participation in class keeps your intepesind keeps your mind

open.

Do not be afraid to ask questionsAs t he ol d saying goes, i 1
the question that i's not asked. o6 Someone
answer. If the question will require a lengthy exptaomg wait until after class and the

ask the instructor.

Students are not permitted to accessRhadiologic Technalgy classroom computer at

any time

Students are not permitted to gain access to the laboratoriRadidlogic Technology
classroom througthe sideemergency exit. This isn@mergency exit only.
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ASRT Application

The student membership application t@naccessed on the web at the following address:

https://www.asrt.org/Applications/member applications/joinrenew/member application.aspx

Student Advisement

Students who have difficulty with any course in the didactic courses, or clinical assignments, or life
events are encouraged to seekinseling from our Student Supp8ervices. School officials are
available at any time during the school day tetweith students. An appointment should be made if
student would like to meet outside of office hours. If an emergency situation arisiele mitschool
hours, students aescouraged to contact the Program Director. In situation of specific cozieged
issues, students are asked to direct those issues with their instygtomntments areecommendedbr
non-emergency cases.

School oficials have a responsibility toitmate student advisement sessions when a need to correct
behavior or academic imgvement is identified.

Disabilities (Students With)

Reasonable services and accommodations are offered to the student to facilitaiieildgdedsoth
College programs ahits clinical facilities. This should be disclosed by the student after acceptanc
the Radiologic Technology Program to the Student Support Services office.

Services provided to students with disabilities are baspdo n eac h st uddsrPtedss | ndi
refer to the section oBtudent Support Servicesn theJohnson CollegeStudent Information
Handbook.

No accommodations will be made without advisement and direction from the Student Support Services
office.

Useful Websites for Radiology

WWW.jrcert.org http://evolve.elsevier.coffs e ar ch f or Me
www.asrt.org www.radiologyweb.com
www.arrt.org

Resource Center

TheResoure Centeis a very important padf the learning process at amyllege. TheResource

Centeris a participating member of the NloeasterrPennsylvania Library skwork (NPLN
consortium. The Coll egeds member shiapcesstomadtnb e NPL
and a half million volume collection of participating libraries via its virtual online catalog. Students
interested in obiaing materials from these libragean utilize interlibrary loan services provided by the
College.

Resource CenterHours
Hoursare posted in the Moffat Stude@enterandare subject to chandgy semester
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VIl. FORMS

*** Original Formsi Please make&opiesfrom this Handbook as needett *

Permission for Letter of Recommendation
Declarationof Pregnancy

Satisfaction of Benefit Time
RecordsRelease

StudentDrug Testing Acknowledgement
Emergency Contact Release
Studentinformation

Statement of Understanding

Clinical Incident Documentation Form
Off-Shift / Weekad Shift Evaluations
Clinical Rotaton Evaluation: CT
EvaluationForm

Progress EvaluatierfSummer

Action Plan

Clinical Competency

Modality Observation Verification

Out of Class Experience

Clinical Site Visit
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_JOhnson Radiologic Technology Program

Permisson for Letter of Recommendation

I, , authorize the following ingtictor to
(Print Studentds Name)

include the authorized information outlined below in a Letter of Recommendation:

Instructor Namés) (please print):

| understandtat this information is not considered directory information and requires my signature
for release.

Student Signare Date of request

Please check information requested to be released:
1T GPA: Yes
1 Attendance: Yes
1 Classroom performance: Yes
1 Lab performance: Yes
1 Classes taken with instructor: Yes

1 Other
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JOhnson Radiologic Technology Program

Declaration of Pregnancy

To Whom It May Concern:
In accordance with current state regulations, | wish to declare that | am pregnant.

My estimated @&te ofDelivery is

In making this declaration, | wish to be afforded the mtod@ which is specified under this policy,
specifically that the unborn child shall not receive excessive radiation. Ickwstand that

modifications maye made to my atical rotations. However, if records show that if the unborn child
receives excesge amounts of radiation that | will no longer be able to participate in the clinical part of
my education.

| further give permission thahe appropriate authorities irl #he clinical facilities may be given a copy
of the signed form so that they wile apprised of my pregnancy.

| chose Option based on Pregnancy Policy 4.2.

| understand that at any time | may withdraw or changeption during my pregnancy

Date of Delaration Signature of Student

Print Student 6s Name

Receipt of Declaration Acknowledd:

Signatureof Program Director Date

Signature of Clinical Coordinator Date
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_JOhnson Radiologic Technobgy Program

Satisfaction of BenefitTime

Student Name:

Clinical Preceptar

Facility:

Date: Hours:

Reason for clinical makep time:

Signatures:

Clinical Preceptor Clinical Coordinator

1 Prior Approval for makeaip time is required!




_JOhnson Radiologic Technology Program

RecordsRelease Form

| hereby give pmission to the Radiologic Technology Department of Johnson College to allogsacce
to my academic and clinical records by staff, faculty, and members of the Joint Review Committee on
Education in Radiologic Technologg aecessary for the accreditatidrttte College and Radiologic

Technology Program, and for the fulfillment of my edtion.

Student (pret) Na me

Studenttules Si gna Date

STUDENT MUSTSIGN AND RETURN FORM TO
CLINICAL COORDINATOR
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_JOhnson Radiologic Technology Program

Student Drug Testing
Acknowledgement Form

All educatioral experiences such as clinigabcti ¢ u and mternships may require a drug screening
test be performed on any dent entering their facility. Depending on your clinical assignment and their
individual hospital policies, you may be required to paréitgpgn a drug screening proceBiease be
advised that drug screenings can be requested of students at the beagfieaitiyassignment and/or
randomlythroughout your clinical practicum.

St u dséNarmrieprint)

Student s Signature Date

Clinical Coordinatorodos SDglenatur e

STUDENT MUST SIGN AND RETURN FORM TO
CLINICAL COORDINATOR
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_JOhnson Radiologic Tedinology Program

Emergency Contact Release Form

Date:

, , hereby give my permissiomatdrize members of the Collegedan

clinical staff to contact the following ar t i e s 6 and

in the event of any medical emergency or event in which the

aforementioned parties of the Johnson College stafhdexzessary.

Student Signature

Clinical Coordinator
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Johnson

Please Print

Student Name:

Radiologic Technology Program
Student Information Form

Date

Current Address:

City, State, Zip:

Home Phone:

Cell Phone:

Work Phone:

Personal email:

DOB:

Name:

In case bemergency contact:

Relationship:

Telephonet:

Name:

Relationship:

Telephonet:
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JOhnson Radiologic Technology Program

Statement of Understanding

Some programs of study, educational experiences, clinical practicums, internships, and cooperative
education programs, as well as potential employers, ngarequire a criminal background check and/or
drug screening. Johnson College is not responsible for the decisions actions of other institutions or

organi zations that may resul t from studentsod f ai

failure to report the results of theseincidents to the College.

9 Serious violation of the Professional Conduct Refi@r any other unethical behavior
(refer to Professional Conduct for definition of)

9 Serbus Violation of College/Program Policias determined by program faculty
1 Lad of Academic Progress*

0 Minimum Cumulative GPAof2.6fa gr ade (& Ob#dd o r
for all Radiology courses

1 Conviction of criminal offenses or failure to report prior criminal record
1 Terminationby third offensgrefer to Reprimand Policy)

9 Failure of any clinical portion of their clinical training.

* Al |l GPAOG s thishaage wilf be Individimky levalwated by the Program Department Chair.

This is to confirm that | have received the Student Handbootheé Johnson College Radiologiedinology
Program and that | have read and understand all policies and procédokegmwledge that | am entering into
a professional environment and | must always conduct myself in a professional mameagrstando
maintain in good standing in tiiadiologic Technologyprogram, | must adhere to the above criteria.

Print Student 6s Name

Studenbs Signature Date
Clinical Coordinatoros SDglenatur e
Program DirectoBignature Date

STUDENT MUST SIGN AND RETURN FORM



JOhnson Radiologic Technology Program

Clinical Incident Documentation Form

This form serves to document an incident involving a radiograplagstwhile in the clinical educatio
setting. An incident is defined as those occurrences or situations that an¢himohormal standards of
operation. Upon completion of this forthe original is sent to the Radbgic TechnologyProgram Director at
Johnson Collegea copyisthenpladi n t he studentdés file and kept
specific policies and procedures of the clinical site regarding incident reports as well.

Name of Student

Date and Time of Incident:

Clinical Site:

Clinical Preceptar

Brief Description of Incident:

at

Action Taken (if ay):

Signature of Student: Date
Signature of Clinical Precepta: Date
Signature of Program Director: Date
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JOhnson Radiologic Technology Program

Off-Shift/Weekend Shift Evaluations

Student Date:
Hospital: Shift:
The objective of this evaluation is to despedfimi ne

radiographic examinations

STUDENT PROGRESSION SCALE
Rate the student using the scale provided below. Poor Excellent

1. INITIATIVE: Performs task, procedures 1 2 3 4 5
without being asked/works well undemiited
staffing conditions.

2. LEADERSHIP: Appropriate use of 1 2 3 4 5
knowledge and skills to assist and /or guide
others.

3. DEPENDABILITY: Arrives on timeand 1 2 3 4 5

is prepared to begin shift.

4. REPOSNSIBILITY: Accurate and though. 1 2 3 4 5
Sees tasks to completion.

5. RADIOGRAPHIC QUAILTY: Student 1 2 3 4 5
Can reognize a good diagnostic quality.

6. PROBLEM SOLVING SKILLS: Student 1 2 3 4 5
Uses critical thinking strategies during a trauma
situation with limited staff.

7. NEEDS OF THE PATIENT: Student makes 1 2 3 4 5
Accommodations for traumal/ill patients needs

8. ABILITY TO WORK WITH OTHERS: 1 2 3 4 5
Student shows ability to assist during trauma
situations, portables, and operating roprocedures.

9. PROFESSIONAL STANDARDS: Holds self 1 2 3 4 5
to high standards personally and professionally.
Takes pride in quality performance.
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10. COMPETENCIES: Student compé=t all 1 2
necessary competencies required during
special rotatio.

11. LIMITED STAFF: Handles work well 1 2
under conditions with limited staff.

Clinical Preceppr 6 s Comment s:

St u d eCommergs:

Student Name (print)

StudentSignature Date

Clinical Precepor(s) Date

Clinical Preceptds) Date

Clinical Coordinator Date
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_JOhnson Radiologic Technology Program

Clinical Rotation Evaluation: CT

Student Name Date

Clinical Rotation

Grading§ 0 = unacceptabfel = below averade2 = acceptab®3 = above averaget = excellent

Cognitive and Psychomotor Skills: Clinical @

Use and Care of Equipment

CT Safety

Technical

Patient Care

NN ESY
WWwWww|w
N[NNI NN
N I
o000 |0O

Examinations/Scans

Clinical Grade:

Use and Care of Equipment:

1 Operates all equipment in a safe and correct manner.
1 Asks fa demonstration of equipment operatibneeded.
1 Maintains cleanliness of equipment.

CT Safety:

1 Locate and explaithe purposef the Patient Consent Form, Contrast Consent, and Pregnancy Consent.

1 Explains procedures for activating emergency respons®g}O

1 Identify the location of emergey equipment.

1T Explains the process of i deialdprigrtpexangnatomd #fAcl earingo i mpl a
1 Explain process and reasoning of securing valuables and other objects prior to examination.

Technical:

Demonstate proper table movement, alignmantl landmarking.

Identify and give 1 example for use of the following examorai body, torso, extremitgnd spineand headsurface.
Identify injector equipment and 3 examples of clinical procedures for use.

Demorstrate proper technique to load, prepand manipulate rate settings for injector.

Explain proper use of the cardiand respiratory leads.

atient Care:
Safely transports patients.
Attends to and anticipates patient needs/Communicates effectivelyatitints.
Uses Standard Precautionpagpriate to the specific situation.
Respects patient modesty.
Maintains patientonfidentiality.
Identifies patients correctly.
Demonstrates knowledge of location, storage, handling and preparation of contrast media.
Locate and explain the use for the tiaor.
Locate the patient monitor and explain which physiologic processasaaitored.

A=A T =A =4 =8 -8 -9

Examinations/Scans

1 Observes clinical examinations to include: brain/head, chest, lower extremity, upper exarctapdomen
1 Performs one brain/head examinatiorwith guidance of registered CT technician.

i Offers basic explanation of examsitglude scan planes, sequencing, contrast needed, etc.
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Clinical Rotation Evaluation: CTi Page 2

Affective Skills: Professionalism Gda

Dependability 4 3 2 1 0
Attitude 4 3 2 1 0
Organization 4 3 2 1 0
Initiative 4 3 2 1 0
Appearance AcceptabldJnacceptable

Professionalism Grade

Dependability:
1 Present and on time for clinical assignments.
1 Carries out assigned tasks itiraely fashion.

1 Follows through onlaaspects of examination: completes examination, completes paperwork, apdstiaiigesappropriately.

1 Is present in the assigned area to participate in exams.
Attitude:

Attempts to improve r@as of weakness.

=A =4 =8 -8 -4

Organization:
1 Has roomealy before patient is brought in.

1 Maintains appropriate clinical records foitfsend program.

Initiative:
M Volunteers to assist with examinations.

1 Performs necessary tasks without reminding: such as stocking roormdespm neat and clean.
1 Asks approgate questions concerning new/unfamiliar procedures.

Appearance:

Uniform is neatclean and pressed.
Hair is tied back (when appropriate).
Shoes are clean and polished.
Name badge and patch displayed.
Jewelry and cosmies are acceptable.

=A =4 =4 -8 -9

Comments:

Acknowledges constructive criticism in a pred@nal manner.

Interacts with peers in a supportive and positive manner.
Interacts and communicates with staff in a respectful and positive manner.
Maintains a positive attitude concerning clinical workload and mesipiities.

Evauator(s) Signatui@):

Student 6s Signatur e:
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Radiologic TechnologyProgram
_JOhnSOI'I Progress Evaluation Form

Clinical Rotation 1: Mid SemestelFreshma

Student Name Facility:

Clinical Preceptor: Date: / /

Grading:8 4 = ConsistentStudent/skill/lcompetency is well developed and consistent.
83 = Present: Student/skill/competency is beginnit@develop with minor help
8§ 2 = Enemging: Student/skill/lcompetency is present but still ne@dgor help andefinement.

81 = Absent: Student/skilllcompetency is not evident; requires constant supervisory modeling and
intervention

8 NA = Not Applicable or not observed

STUDENT PROGRESSION EVALUATION

Facility Clinical Preceptor. Rate the studentusing the standards above.

Clinical
Preceptors
Rating

A. Interaction & Personal Qualities
Communicates effectively with the patient

Professional collaboration and commun&waith other health care workers
Punctuality & Attendance
Knowledge of basi positioning

Accepts and uses constructive criticism to enhancelsekilopment
B. Patient Assessment

Recognizes the needs of patiehExample: changing, removing artits, blankets, patient
transfer)

Obtain proper history

C. Technique and Equipment Usage

Shows interest in learning new hospital protocols

Adapting to xray equipment (Including tube and control panel)
Developingnew technical factors which are siteom specific
Demonstrates radiation protection

Student 6s Gth@atest Streng

Area(s) in which the student most needs further growth & clinical development:

Clinical Precepbor signature: Student signature:
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Grade:

____Mid. Sem. ____ Final ___ Self
_JOhnson ____Spring ___Fall ____ Summer ooy
Clinical Preceptor: Facility:
Student Name: Date:

Evaluation Key

Description: Using the descriptions below, evaluate the student
based on the level of present education.

Commendable
Needs no further improvement.

Stands out, demonstrates proficient angrecise behaviors.

Average Exhibits an acceptalle degree of performance for someone in this semester of training.

Below Average

Marginal rating, does not meet minimum standards, require increased guidance to perform

Deficient Unacceptable, unable to perform the skill.

STUDENT PROGRESSION EVALUATIO N

Facility Clinical Preceptor: Rate the student using the standards
below by placing a checkmark in the corresponding space.

commendable

(5)

Average

(4)

Below Average

®3)

Deficient

©)

1. INITIATIVE : Performs tasks and procedures without being asitddent is
selfmotivated. Expresses a willingness to learn.

2. PROGRESSION: Shows interest, the rate of learning, and retairginétion.

3. POSITIONING: Studet demonstrates knowledge of basic positioning
principles.

4. CONFIDENCE: The student demonstrates satdinfidence in their work.
Appears outwardly confident while performing duties.

5. DEPENDABILITY / RESPONSIBILITY: The student can be reliedampby
the technologists or radiologists during a procedure; The student isgcand
thorough. They see tasks to completion. Follows through on assigned work.

6. RADIATION PROTECTION: The student demonstrateoper radiation
protection techniquesnollimation, distance and shielding.

7. PLANNING AND DECISION MAKING: The student prepares the room pri
to an exam and prepares the room for the next exam. The student recognizes
adjustments are neededdazan generate alternative procedures

8. REACTION TO CRITICISM: The student is receptive to new ideas and
congructive criticism for selimprovement. The student seeks clarification and
attempts to implement these suggestions.

9. PATIENT ASSESSMENT: Responds appropriately to meké needs of the
pati ent 6 Studenbabtdinstpropemhistory and appligo all aspects of
the study. The student comprehends the clinical data from the request.

10. TECHNICAL FACTORS: The student cares and change technical factors
accodingly.

11.PROBLEM SOLVING: The student can respond effectively during a
challenging situation.

12.WORKING EFFECTIVELY: Smooth flow from patient to patient, exam to
exam, room to room.

13.CRITIQUING A ND ANALIZING IMAGES: Students abilityo critique and
analyze any images taken.
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STUDENT PROGRESSION EVALUATION %
S
©
Facility Clinical Preceptor: Rate the student using the standards S ) ) =
. . N (o)) (@] [@)
below by placing a checkmark in the corresponding space. g o 2 c 3
o g o $ ©
@) < mn < (@]
14.LEADERSHIP: The student shows appropriate use of knowledge and skil
assist ad/or guide others.
15.MAINTENANCE: Cleaning, stocking, cassettes, sponges, etc.
16. PROFESSIONALISM: Appearance, attitude, punet, preparedness.
17.PROFESSIONAL DEVELOPMENT: Exhibits values and skills for
professional development
18 INTERPROFESSSIONAL AND COMMUNICATION: Communicates
effectively with patients and staff alike.
Participates as part of a team.
SUBTOTAL
Facility Clinical Preceptoré Comments:
Student Strengths
Area(s) to Improve:
Facility Clinical Precepr Signature Date

TO BE FILLED OUT BY JOHNSON COLLEGE CLINICAL COORDINATOR /INSTRUCTOR

19. DOSIMETRY READING: Radiation monitoring device is read by th¢
5" of every month

20. ABSENTEEISM: Excessive absence, nedhan the allotted time
according to the Radiologic Technology Student Han&boo
(unless approved)

TOTAL

A

Johnson Collee Clinical Coordinator/Preceppbr 6 s Comment s :

Clinical Coordinator / Instructor Signature Date
Studentés Comment s:
Student $gnature Date
*Grade Commendable Average Below Deficient Deduction TOTAL
Calculation Average (place on page 1)
*
for Johnson x5 = 4= X3 = %0 =
College use
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_JOhnSOI"l Radiologic Technology Program

Action Plan

This form 5 used to recognize insufficiencies in the clinfadildactic setting and provide a plan to progress in a
timely manner.

Student Name: Date:
Clinical/Didactic: Semester:
Clinical Site:

1. Reasonfor Action Plan: ( Check one)and explain below

Policy Violation Benchmark na met (score below 3.5)  Other (specify)
Policy # / page (mid/final)

2. Provide a plan for theabove insufficiencies:

3. Student G®mments:

Student Signature: Date:

Instructor Signature: Date:
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3427 North Main Avenue

Johnson &=5==" Clinical Competency Evaluation

1-800-2WE-WORK

WWW.JOHNSONEDU

Studert: Dae:

Exam: Med. Record Accession #:

Check one of the following ____cC Staff _____OR

DR T Graded __ Wheelchair
- Portable

Performance Evaluation
1. Setup room, console and workstation 5 43 2 1
2. Verified patient ID., ppper assessment, prep patient for exam 5 4 3 2 1
3. Obtains a propehistory 5 4 3 2 1
4. 9ELX I Aya G(KS LINRPOSRAzNBE I OOdzNI5G &t & 206y [ &Yl y
5. Placed patient in the goect position(s) with confidence 54 3 2 1
6. Utilized proper radiation protection 5 4 3 21
7. Selected correct sourem-image (SID) receptor distance 5 4 3 2 1
8. Evidence of proper collimation for part 5 4 32 1
9. Proper technical factors:  mAs kVp 5 4 3 2 1
10. Exhibits the ability to adapt to neiwdifficult situation(s) 5 4 3 2 1
11.Performed the examination in a timely manner 5 4 3 2 1
12.Patient care and pressionalism were upheld 5 43 2 1

while respecting patient modesty
13.Instilled confidence in the pati¢n 5 4 3 2 1
14.Properly completes exam
(paperwork, computer entry, images checked) 5 4 3 2

15.Dismissed patiendiccording to inpatient / outpatienprocedures 5 4 3 2
16.Leaves the room neat and clean for next exartiora 5 4 3 2

Image Evaluation
1. The proper structures were shown in each projection 5 4 3 2 1
2. Identification ofanatomy on the Image 5 4 32 1
3. Technical problems / improvements 5 4 3 2 1
4. Places lad marker in appropriate area 5 4 3 2 1

Initials:

* Any Clinical Preceptadnas the rightto automatically fail a student base@n unsatisfactory performance; please provide explanation. *
Comments: On resrse side Grade:

Evaluator signature: Student signature:
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_JOhnson Radiologic Technology Progam

Modality Observation Verification

, , verify that
Department Personnel Johnson Student
observed at for hours
Hospital name number
in the Department.
Modality
Department Personnel Signatur Date

Johnson Colleg8tudentSignature
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Radiologic Tednology Program
_JOhnson Out of Class Experience Form

Describe the Out of Class Experience that you attended. Print all information leghyappropriate section to receive
credt. You must include all the information for full credit.

You must fill outthis form to receive credit for attending an event unless otherwise specified at the event.
Two events are required per semesterEventsmay include, but are not limited thefollowing:

Club meetings, Resumania, Career Fairs, Maker Faire, Johnse@g&olganized events as announced throughout the
semester, etc.

Student Name:

Submitted Date: / /

Event Name:

Event Loation:
(if other than Johnson College)

Event Date / Time: / / am / pm

Organizer / Speake
(if applicable)

Organizer / Speaker Signature

RadiologicTechnology Faculty Signature

OCE forms must be submitted into the drayf bin within one week after an event.
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_JOhnson Radiologic Technology Program

Clinical Site Visit

Site: Date:

Faculty:

During clinical affiliate site visits, faculty will observe students in the clinical envirentn Faculty will also
engage in conversation with students, staffitetogists, clinical preceptgrand administrators to help ensure
the policies and procedures of thegreom and accreditation standards are being followed / met and to obtain
feedbackon program operations and student progress. In addition, faculty may review student clinical files,
including images taken, observe stotdeperform clinical procedures, afaflow students in their clinical
rotations. This form is used to document alaatons during clinical affiliate site visits.

YES NO N/A

During site visit, faculty withessed students:

a. in their educationallyalid assigned clinical rotationgstandard 1.2 & 1.3)

b. exhibiting professional appearan@gofessional ppearance policy)

C. engaging in professional behavi@rofessional behavior policy)

d. dressed in appropriate uniforms witloper identification.
(uniform andidentification policy)

e. performing clinical procedures appropriately.
(performance of clinical procedures policy)

f. using lead markers appropriatefigad markers policy)

g. practicing radiation $ety. (radiation safety policy; staadd 4.1 & 4.3)

h. practicing proper radiation monitoringadiation monitoing policy)

During site visit, faculty witnessed:

a. students having appropriate levels of supervision (indirect, direct, aatl foir
repeats.jstandard 4.4, 8, & 4.6)

b. students being supervised with a 1:1 student to technolatiest r
(standard 1.3)

c. students records and evaluation materials being maintained securely and
confidentially.(standard 1.5)

During site visit, faculty spoke ith students(standard 1.11)

During site visit, faculty spoke with stafstandard 1.11)

During site visit, faculf spoke with clinical preceptogtandard 1.11)

During site visit, faculty performed or wavitness to disciplinary meeting.

During site visit, faculty was witness to student evaluations / advisement.

During site visit, faculty received documents from clinical site.

Notes:

ARRT Code of Ethics
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1. The radiologic technologisbnducts himself or herself in a ieesional manner, responds to patient needs,
and supports colleagues and asdesian providing quality patient care.

2. The radiologic technologist acts to advance the principal objective of the profession to peovicks to
humanity with full respet for the dignity of humankind.

3. The radiologic technologist delivers patieare and service unrestricted by concerns of personal attributes or
the nature of the disease or illness, and without discriminatioardiegs bgender, race, creed, rabg, or
socioeconomic status.

4. The radiologic technologist practices techggliounded on theoretic knowledge and concepts, uses
equipment and accessories consistent with the purpose for which they have beenl dasthamploys
procedures and technies appropriately.

5. The radiologic technologist assesses situations; exease, discretion, and judgment; assumes
responsibility for professional decisions; and acts in the best interest of the patient.

6. Theradiologic technologist acts as areagthrough observation and communication to obtain pertinent
information for tke physician to aid in the diagnosis and treatment management of the patient. He or she
recognizes that interpretation and diagnosis atsideithe scope of the practice fbeprofession.

7. The radiologic technologist uses equipment and accessonpkys techniques and procedures; performs
services in accordance with an accepted standard of practice; and demonstrates expertisezingnini
radiation exposure to the parti, self, and other members of the health care team.

8. The radiologic technolgi st practices ethical conduct approp
right to quality radiologic technology care.

9. The radiologic technologist respectsfidence entrusted in the course of professional practice, respects the
patenbs right to privacy, and reveals confidential
of the individual or the commiity.

10. The radiologic technologisbntinually strives to improve knowledge and skills by participating in

educatonal and professional activities, sharing knowledge with colleagues, and investing new and innovative
aspects of professional practice.

Sandards for an Accredited Educationd Program in Radiologic Sciences

The document must be reviewed at:

http://www.jrcert.org/sites/jrcerthloads/documents/2011 Standards/Saaasl 2014Radiography.pdf
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http://www.jrcert.org/sites/jrcert/uploads/documents/2011_Standards/Standards_2014-Radiography.pdf

